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^z trir? tfsr^r qt#rc qfqqrfr 

(fqqfqq, tqq 3fk MHW, 1994 

TP^tq tff faqrrq «ftf 
qfgqqqr 

qf feqt, 29W9^r, 199 4 

tfqiqq qfsppnt 

(fqqfqqtqq 3fk q?qf¥qqq, 1994) 

qq4 :: TT.t.fq. 4t£ :—TTqftq tft fafTRT 
4ti srfafqqq, 1987 (i987 ^r 37) q?r srra 48grrr 
ST^ccT Slf^'f qq afk fHfqq 3% W «RT4 
qpft qqt 5Rc 5rf%iff qrr snfm qrqq gq qq^tq tft 
fqqqq qtt qq M'W qtt gq% 5TTT f?TRM%?r 
fqfqqq qqiaT t, qqfa :— 

mmz — l 
qrifqqr 

1. qfsT'q Jim sftT qTT*q : 

( i ) iTT fqfqqq qq qfspq qrq vz ^ qfqqqq 
qtqqs- qfqqrrft (fqqfqq, qqq sffc q#), fqfqqq, 

1994 | I 

( l) 4 n Tf7 sn^j glq | 


2. "n^g>TT : 

(1) faffrcT qfqfqqfeq qr m^rZ qt qfqqr, 
qrrn: jfT *nqq % fqqgqf gro qfqsqqq % %t 

WWT SHflTcT |, qq% fqqpr q fqfqqq qj TTVZ 
tf^Tr mw % q#$ qfqqrct qr Trr*T gfq qr| 
SfTqqj q qqqff Tf^T ^q ?TRW % qq qi q?qrq qffq 
if it i 

(2) wqqsff qfr qr qr^-% fqtr anra qffqq 

fFqT 3fRTT | fi> ^Z tfsitqq qfqfZ t^T qq=p 

Wf i 3ft *qq ST'Tft qrq^fqqr qft fqqtfqq q^vTT I 
fanf 4 fqfqqq qrq iffi i 

(3) qq-frfrqq (1) aft* (2) # feft qrq % 
gtq gq qr q fqfqqq qpftq tft fqqqq 4 tt % ff*r 
fqqft srfsrcTRt qt qrq qgf gfq 3ft qq trvg $fazwrr 
qrqqs: q fqrqt qqqqqq qq |, aft< q;% q?qqr ?rRT?rr7t 
q?t t farfqqq wrq gfq 3ft 3% qg% gt 3 tpt | 1 

3. qfqmqr : 

FT fqftwf q 3 rq qqr f4T qqq q q?qqr qqfsaq 
q gt — 

(^) "fqqfqq qrfqqqft” qrr feqt qfsr^rrft % 
qqq q qq i ms qoq tfqjgq- qfqqrqqq 
qfqfq qr qqr fqfqfe: q??q 3ft qq qfq- 
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4T$1 jTRT mfer 34 47 tt gwTfercirn' %r 
717 tfl% 7r% % fqrfl 'iq tt f^rm 374 % 

O - 'J 

faq 37737 3517 t i 

(3) “sTri" qr 7«f | T3$i4 %-7 $3733 tYs 47 

$TWo 3$5 I 

(5) "aft# 45 7833" 55 77 | 7P%$4 $7$ $1433 
7l3 55 7E3W 3fk ^7% 35555 35?' 5 3E7W 
% 3?3t 5T 5155 555 3171 3$# 33$47 3$ 

(5) "7517 51$cT47ft” 45 f%31 Tftmfl 31 7=3 
55f5Tfr % 555 5 5T f%%! $355 % 317 5 
7# |:— 

( 1) 55 5"5 tf5$55 4t747 %1 555 3$3$4 3T 
WF $t$4$T3 5555 $43, 7?T 55 ffJTjfocT, 
$57*53, %4T % 77143 5T 555 55^f5 % 
33$37 $3531 47 555 ft, 55 $l$3c5 7$457t 
3r3T7l$75 54 4$ |, 3ft7, 

(2) 555 3$5$1 5T $3$3$P3 3574 $43% 3$1 
’sP'S' ( 1) % $T?7 $4T3T 55T | 4T 71745 45 
43$ 5-4 7$343Tt $73 7*3 731 $3431 % 
555 5 55 $3$33f 5I$433t 313131 $73 %1 

5f t I 

(■?) "43$3I7l” 45 7# | rwy t$3%47 

5T^55 55 55$ 3$a437f 3T 413437 I 

(4) "5515455:’' 55 55 | 53 my afprj^ 

31743 43 455 7$En7n741 71 77 77 % 
*713757 3331 4^4 3 $371741 % TiTTT 55 
5544 47.3 5155 5:5# 3?3 TfaTTPl I 

('s) "77437” 55 54 | %7f)5 77457 51 4%f 
7R5 54555, 

(4) " 74457$ %44l” 45 73 | $71 £3$R1 3> 
%3fl5 77457 4T $43fl 7137 37-757 % 35Tn 
fq,\f) %51 55 54>4 | 4T 45$ $T$33 55 
7177 4T73T ft afl7 W% %a%5 5555 $453 
457 5 $3T 43$ S3$f3 7$ 

(5) “<3T77T$E1457” 45 44 | JJ^rf 57 3-JT$*3$:l 
%f 4$$ 33$£1 47 33$R r f 4454 ?tl7 45 
$71 43$ 45 $44 3g *3Pfl |$377 5 3R7 
474 73 qj, qfacsTfr 44 % 3T77 47$ 4ir 
$44 r ilfST-TRl 577 3$3457, 

(5) "SI3E1 5f4$f" 55 55 | 45 5^5 ^$4^45 
71W 4$ 455 5$7f4, 

(3) "415" 55 wx I fqfffw $4154 ^ TT'prpr; 

54f44 ^57 4T5, 


(3) "3TftT457l’' 55 5T4 % 4l'4rf45T f45T4 

5ftt$T44, 1947 ( 1947 Fr 14) 4145444 
5514 fotfV 5-4 4144131 fqftl % 5«rf-l'T3 
557554 4 T55, 53 iJW 4$4357' 51453 

55 51$ 5Tf|4Rl, 

(«) “P414P54 5 ^4 4 554 5154f’'55 fFlfV 45 
% af4 $445 4 $4$! ^rstTirfl % 545 4 
754 | $P51 4$445n 4171 44 47 3 TF 
^TRll'fr $4513 7 3 1 3454t 3T 4144 
3747, 

(4) "3434” Hi 4434 45$ 414 ^ |, 

(of) "75pft srfa'fTpV’ 45 34 | $47 33J41F1 
41 73141 45 47 $44$i34 | iflT $44 3743 
34 3 ^13 37 $447 341 

(3) "#31443 344” 55 33 % $P$1 374-0171 
4Tf— 

( 1) 33 334 % 437133 % 3173 31 3-J3RT$451 
3473 3 37331 7J3 344 31 $45fl 541 4l 
3TR3 $fT3l 731ifl 43 v 3T7 3 33 343 
5ll $3T7fr 31$4 3 3314 % $33, 31 

(2) 3313173 4$7f75$43'f 3, $334 % $5417 

417%, 3^7 $331 331 3$4$744 344 I 

( 3 ) "31337” 31 33 | irn5 3$5735 31477, 

(3) "$3f4i33 3773" 35 33 t 37 rrra 3$7743 
4’f344 343 3$3$t 75 3| 3774 $4% 31?, 
344-333 47, 73 34 if $4$7f^4 417, 

(3) "3$33314f” 31 34 % 4fTl, 5% 3r$ 

ftHfl 'Jfl 415 % 53141 313 31 $3-fl $434 
5137 % $43441 % 343R 4$6451 4$f4 4T 
34% $341, 4$333 5T r 4 535 % $44 

$441 $34 % 

(4) "373151 3fsFFP5” 55 43 | i[3r 3573175— 

( 1 ) 5$ 431 55# 5175 % $-14 3-7317$! 74 5 

$45l$73 t $53% 34T 51 $34 35$4 % 7f$17 
T71 $1 31% %1 331351 5, 51 

(2) 71 45%3!7 3 37315$ 3$3 % 343 3 53 
=4$4$754 3$tT557l' % T; -4 3 37315$ ^.7 ^ 
fn3l$34 |, 51 

(3) 31 $7%1 3-TT51 44 47 73 555 451 % $73 
77 551 $T 3? 7317$ 47 77 45$ $l-7 3141 
5, 37355$ 34 3 $4^55 t I 

(4) "44517” 55 77 | VC 5'^ 4$7%74 31344 

31 $31 %1# 55$3Tn 3$ 3l'3i$T3 $7514 
7$a$T34, 19 17 ( 1947 55 14) 

51 41353 3515 $15$! -fF3 5R r q-pf$ $5$3 % 
331-43 43 4T54T7 
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5TRR—2 

fRfaRt qfRt?iTT 3fa ^apff *PT FTTR 

j # 

ariaa — 

( 1 ) arfars a afa <r srsfsr afafa sttt siffaa 
i%-ir -,-nTTf fak aaa afa far artur grcr, iffa araTTa 
ar faroa afa fa aata farfa' aftktfaa arrar a? star 
'-.•qaT, farat irfaarrft ar faUarrTt-afa fa fa^faa far 
afaaat fafafae aka fat aarratffaa arTafaft i 

( 2 ) ta fafaaaf fa aka fat arfaar % a^arer 
sfk sfasr afafar grer aafa sr^rf^r^T fa akin ?r 
faraa aar faafaa fat afaaat aa afaar skTrataa, ta 
frfaaat fa srfaa farar mi marata'a aajrr an^rr 
far a? tt ft fafdra-na ark jrnrat fkrr ark far 
an fca a farfwa a^rar a i 

(3) afasr afaft aaa--aaa- ar a? aaaa, fafaar 
3fk V-l Vi IrTTT fa? aT<J, fa fafa^S a ffafa m 
fat arm ara?aar ar a-rafta t, fafafae arfat % faq 
asra ftat 1 tt^ ta fafaaat % jpprenr fa akto 
apt afawfafa akr arfar afa fa fara 1 a sr tar, a^na 
ar ara % if ft faftfaw aa akrn fat afaarrftat arm 

STrfta aafa Tat if at Tft fat aarfadf aft I 

( 4 ) tar fa acfar fa am far a? a a: ftat 

far srfaarkt, fa'jfaa srrffarrrfr art naar faara w aar 
*jfna ak fak \i fafaaat % afaaa fa farq, xi aarrr 
afna ffaq qir a a art a a afaarkr arr aft aar arar 
ar^ar 1 

( 5 ) fata ak 'jfaskr aa aarraa 

faaffa snfaarkt ar fat w«r wmrrfc ^ sqfaa 
% faaar rnf: nrlwfr % aa a aaa farar aar |, 
afa^ afk aaaa arr a at frfa if awraa ak'ar afr, 
aaTfkrfa, aj srrfaarrar m wfaarrat star arra 1 1 

(e) fa^faaqraaa 

aat ett ifanr fa^fa-raf artnwaar, m aa at 
faia ar aatEra aafar-nTTr faafaa farar ^rar 
ta an ^-ra aa aaa aa ftat 1 aa^ fa-jfaj 
aifsRTRt, farat aw^r arr afafaafaaf art mi a a<at 

aa if farat at aaa ar: ?otfaar fi aaa t» 
faaa far a; arfa % faa arfa^a ar< atnrr 1 

( 7 ) ara afar 

( 1 ) srrarc art trar a aaafr aaa faafar-r % aaa 
farat safan afa‘ sfia asr^ at a ara ar aaa-aaa aa 
fafafacs a afaa afr ^rnt 1 


(2) rfatr afafa aafr mg qfafrafaaf at eara 
a §rr, arfaa m atrar far fa fare araa ar 
farat aa ar aat at rtfs a aa fafaaa (1) a 
fafTfae t^ft qrtf ar*j atar aft ?tar 1 

(8) tartt ar aka 

kr fafaaaf a a?aar : aaT arafaa I, aa% 
faara farat’ m a^ faijaa farat afarakr at aar at 
aiaa mzi aatar far af aa qrra faaa at aka 
frat aa w'\i afarakt fa^faa aTfaqrkt ar aafaa 
afaarrd g-nr ^ rjfaa fafaf^ aara atT aaa ar 
=frcfaa (krfar) % fata ryqfaaa gt-fi'r |, 'rra ^at 
aafaafa aatfa a ftat | aft frar aat fara aka 
ftar ak aft tat aafaafa aa% a?aaa ftat | aft 
aar wrarar faa t arta atat 1 

(9) faafaaqa'Tfaat«TT 

(1) fartt ^faarkf % aa r< fa aaa akar ^afaa 
aaat aaa fa-kra aa, arara afa art akra % ara tr 
ara ara art aafa % faf akatsTT ix atar aita 
'rfaarw tt aafa aa aar aaar -5^nt m rrar af 
faafaa aifaarkt rra fafaa aa a 'je aat aa 
faar rarar | 1 

( 2 ) aa« afafa, aafaaarraaia, fntt afaakt 
aT afaarrfkff at adat^rt at aafa % vz t atrat 
ar aa asr akfr 1 

( 3 ) faafaa art sfk trar % arta ftt at af n;a 
aa ff'ft far afaatOT at aafa % atna afaakf att 
?jaar fatr faar ar aatr farq atf ar^a aarx faar tar 
a arqaa faar ar akrr 1 

MJ 

( 10 ) aVafaaafaafaa 

(1) ift afaarft at at aft ft aar a |, 
afarfa % aa a faat aa aa fa-ffaa aaa arfaakt 
jth faa~ a-fr at a aar, araaa aft farawararat ak 
aa - afaakf gni at vf aar at ^qaa-TT at sara a 
xxmx ft aft armfr 1 

(2) faar a? aT sfkrfa a fa^ara fit t fara 
?rfstarTt % ara ^a a? % fair fafrfae -.rfrrr ftat 
ak at fiat aa a six a*! faat aaa afafaarrr 
aaa-aaa aa fafafae frra art, fan a"tt f>ft ak 
af faar fafafae a-raa fa faarrfaa aT aaa ^ifafa 
®TTi- (m arfak aratT aj ffafar far ar afafr 1 

(3) farat aa fa faro; fafatks ■atafa, afaa, 
ara arfa farfa afaarifa fa arafa a, ^afa atafa fa 
aataa fa fara, farfafae araa far faaiTfaa aT aaa 
afarfagm farfara far nr afafa 1 
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(4) yr fqfqqE ?n ffafaf EfETnfa far er ffafat 

qfR FeFeEE E faEf%R ffafaf ETE faf ETEE ES E$f 

eeet etttet fr eee e§ fqqftrm I t% q^ EffafaPE: 

ETrFt faf fTER £ ET qj? ffa qjr E?r EffafaPt J1TT 

ffafaf fqfETE farqq et ee e far e£ faqr far eeFe 

fat SETE E xAt f^pTT EE% faR E Ffafaf ETE faT WET? 
Tqfa % fan; Efa EEE EETEt t I 

(11) fatEfq qq qFqqfsrr 

(1) ret eFetrY far —eet qq qq etre ffaqr 
qqr % (Fee% eeee far eFetrY fa *e fa eYre 
Feet qqr tetr far % ), err: ee Ir, EfRffa qq 
wqfa t^e qyr faf qrffaq fa te fa te er faf 

EEFsT % farr EfqfafSTT qq fafET faYq qfqfafET faf WeFe 
est et eeeY q|faf -$3 m Ft q$ far-rfaT ETfarfarfat 
3RT ERR qq fa ye E£f faf Fqqf ERT I affq 

ee eeFe fa qfaqrE qg; EfRpfr Feee ee et eeet 

aTTWTfarETTT Trq T^ET EET Eg EeFe EET EETEET 
fa Fry ee Fre qq fa ge faqr fa we if Erfar 
ETyrf 1 

(2) ffaEffar etFettrY, rFeetrer, TfqqfR fat 

eeFe fa wz t e%et qr Efa qer e%et 1 

(3) Ftet err qq qq st?et srtRtfa fat e? 
ffaqffaq we farfaY fa ee err qq fa qFqqr«TT far 
sqqfa fa eYer w FerrY, FteY yrqr % Feet aftq 
fati ere ere Feet, Feet qq qq qfqqfqq faqq 
qp T%^rr 1 

(12) qqrq^q tt qqrqqr 

Ttf qfr sqfaq qr^qa' ^ f^far Eaq qr q? qq m 
qr Frqqr qfr fqrqr ^nrT^rr st Ft qfa q^Tq^ew 
srqr qqqifET Ftet qrfyq fqfa«i'T ^qqqrqt jrt 
qqqq Efarffa qsq qr-qr qfa bt te qfaqt q;r Ft 4 ?ft 
qrfa % Fy FtFtett jcjeIte qqTFqq tt Fee tet 
| arVq Fqr qqtWT % qrqqe jet etet fair 
qrnrq 1 

(13) ifPEEt qFqqqqlr qqrFqrq q;r qFtJTTrq: 
arai qy qr^q : 

faqv qq qr qq: TfETfar % m q faqfaq 

Ttf Rfqq ^R-ql ^r^q % FtrI faqfaq % qqg- ir, 
qq qTqf + qrq fqtqff.qFjq qrarr qr q qt rqjfqfq 
qrr trt qp mm | aflq q q% TTf gfqq; qrqr qrR 
fPR ,-- 

(t) qg Ft q?r pn'jfl qffa %qrFqrqt pqTrflqq 
% Tefarf tt fqq^q ttet t, et 


(qr) q? fa qir fatft ?qT 4 t qq qq q?qTqY qq 
ir f-farPirT ffaq eet t, et 

(q) q^ Ft qqq qr- qrq^ qrq q?r aqqfr qqFq 
qqq: fqqq qir qf 5rqFq % qt qy fr 

vi t 1 

(14) yryf tetr! qTqrRqqr ?rqriq ftq 

tYI qt RFqq- 

( 1 ) qfr qTqqe tY irqr ir qq^qq Fqrqr tt qqn 
I, ifar ir faqY qq qq Fq^fqq t Fee re q^f yqr, 

(2) ET qrqqe tT fan ir cET^-qq q qqq | qr 
qqr Fqqq y ^qq ^ eett Feet! farr qwq qTFqTrFr 
qra err fa qf fa, Eqr if Ft4t qq qq fqfaqq 
% Fqq qiE q#f faqr 1 

(is) TTq TT Efqfar 

( 1 ) qfaq EFanfa Eqqt ret Fqqfar qq 

faq im q:qq % Fy , qsqq irrFsmfa jet '?qir qqwr 
fa Efa q T tqqt m % w-jqrq qrqqf eet FeFe q'rfaq 
faqr far m, qqpqqE, rqq faqq !fq qqrqqq qr 
qq qrFemfa far qqfafa far^ er qqqpq 

qrqqr rrir Jrrffafqfa fa qqrsrrqqq i«q if EETT qT¥q 

rr^ 1 

(2) Fir EFsrrrfa tt far aq-ffaqqq (1) if 

qqfaq qTtfq qrfn Tfa if qqqq I, q*qq fafaffaT 

®Tqr, fafa qfqfaq qr qqq efjtt fa qqq qqFqq 
vrqqqq Fqqif q? farq'qT fa fa ffa sra 
faqq sttt qfa I, qrr^E Tfa fa Eyrr fa Er qfafar, 
qq?g qfq Fqfa qqq q? Tqq Ftrt qmr etet | far 
-jqqq fqq>EE FtET fa qqq EETR ffaqr ET qfaqr 
faq Ffa q?qq qqrFcq, Ffa Fqfa qq FqFarr qqqqrfa 
qq et qfqqrrfa fa Few fa Efa, qFqy=r qqrq et% 
Feet faff 1 qqqg fa ret Trnrfa if qqrqq tt snfa 
t fa if fa qqFsrq fatrqqqf far tke eetF tt ?rqqq 
Feet Erqqr 1 

(3) qqFrFqqq (2) fa fatq qqrqq fa Ftet 
E rfa fa Rfqq faff far aqffq qq Etfar faf 
etee ir far far fa faqq ete qFqfq faf 
qr EqfE qrr?E qrq ^farr fair eee qifafq fafar 
Efa Tq qfanf (far ete Terr qfaqr) faf q? 3 Tt 
q^fa fa\q ee qq Fet wrfaq qrFqq Tq qfaqf far 
qfaqq far qqr mu qfqFr Tr Fqr ert Ffaqrqq 
faFrq farqv 1 

(4) fa Effarrfa far tet fa fat qqqf fafT-sfT 
er ffaq t fqqq fa qqq fafa fa trqqfa I fT?g; 
qqqq qfa et eft eet etet fa yfERf eiee fa 
ynfa faf rte faf T qqqprq-IT eteE fa ete faf rte 
aifarE far qrfaqe fa qfqfafar % ffaq qq er Frffa 

ETET ET EfaET | EE ffa EFJ ETER gTO EtThIE 




aa : Tr : qqramf 


5 


[upt 4] 

fqtff 5 ff£RTRt fTTT q^q m % aaifaa 

ft sfk srfaqmt aft araj % art Jr faiVai srfaqrft 
qt ara srfaq 3 tVt qftrqnt aa ^ |tat 1 

(5) qq% amra fqtft arfaqraf qt sratfaatqa 
% aaa mrt arm atfaa ana; ar ataaa am marfaa 
ark aatfar «rT*r q't ^ qr g% if?w w^aTa aift 
at aaqat 1 

(ie) fqftifcjiff % fa«qr att ar m f®ara qr 

aftw 

(1) af? fqqt afaqrfr am fagfra % ar qq 
qaa mar aa% amra at af fafafeat ara if farnr qr 
aaa art aart t qr a$ am mar $ fqqtf aTftqqfwfe 
qqq arm qqj a£f m at | qr qqqr aa^atwa 
foar qqr it at fmjfaa jaaakra qm am qt a$ 
qqsrt qqrqt ark qq <crfaqr£r qt faq s fqr qsra snfq- 
qrct am qqm qt qr qkft m tfqr aafq qqraa 
3 at fqqt sm qrtarf at qft ~a% aft if qt qra, 
srfam aara tt% fqqr star 1 am qrr aaaq am 
q qafaa srraqkt aft qqrqq qT qtf ®ri%qr qaa q 

qma maa qr qaqa fqqr arm 1 

(a) qq fafaaq (1) % qsrkr qqTqq % fqqt 
trr^q ir sqfaa qr§ vft safqr qq arkr aft naff? 
q atq faa % vft'qq qqq qfqfa qt qqr aak 
^ akrr afk aaa qfqfa fJqt ma qq qkft (qr 
ftqt qrq qm qkft) aft af stq qqq ark ?q 
qr if Jr qrkT aka qr qkft aft ag_faa ft qqr 
qqq qfqfa qr qqr a?qq fqfqjqq qfqq q;rqr 1 
qrrg fotft wfsmr't % ^q qrft 5 rrq qft 
w?q qfsrqrrfcq'f % am rrq ^qfqrfm q qq ^ qft 
qiqi =rr^qr i 

(17) srfsmfcqf im mr qT rqqq vftx qfc- 
qtamftqf qt qqr^lqq 

( 1 ) a?qq «rfaqr(t sft qtf ?qiqr qq urm qm 
I, ^q fq m w qq q fqq qf trim qqqr 
t, qqqq feqr qr q%, rtar ramr qr hfx qqq % 
qqq WRrq qr fq^fqq qrfqqrft qt qq mq qt 
fqfisrq ^qqr qr g;qqr % qq% Jf rrq qrq qr qqq 
qq % fqq srrsna fnrr 3 ftq aft ttqt ^aar am ft 
qqr | aft fq^faa qrfqqrft qq afqqrrft qt rtaT qr 
gqqq qqm qa q^rr ata qq sr?qq qrqq a srfq- 
qrd qqqqq rfm qt waaftra % fqa Am 
% qqgwr qqq apt qr qra ftqr i 

(2) a?qq qPrqtaTTEftq qfqqTft - 

(q) i?q qra qt ^qqr qr qq% qq# Jr qqq 
am qqr Jr aa-fr ^Tjfqr % fqq 

qq qqrfr, 


(qr) qfrqtsfrr iA qqftr % atmr are qt amn 
qr aaq q m qqa qtf amr qqrq 
fqqr qqrq^qr fqqr qr q%qr tp| it Jr 
qfqqrft qt qqr if aft qtf ?«rrq't m srrm 
qm t fq?3 fqqr qsqqr m q qfrqtwr- 
"cfrq, t, q§ mt^qr qfr fqqT qn^rr fq ?5 
qt^ ^qqr fqr fqqr ata atf qraw qqrn; 
fqqr qqq ?qTar qq qq srfqqfqq fqqr qr 
q%qr 1 

(3) fqqfqq qrfrqrfr qf fqqq qq % f%rT asra 
f>q fq ^qqr qr qqfr qr qqqr rnq arer ^€t qr 
Tjqqr qr arafa qr qq% qrq % qq% Jr qqyq ir Jt 
qqrqfqq am qr amar qq fqqr qr qqai ^ 1 

(is) qfeqa qfqqrfr aft Jm qr qqrqq : 

(1) qq qfqqrft qt, qt qtqa? q fqqt Jnrr if 
jtq qq faqr qqr %, qqrq ?q afta qqqt qpj qfqqr 
% q^r fqfqqqf if qqfq^? qqqqf q qqqrq % fwq 

4 

qqrqr aft qt qrttqt i 

(2) qft fqqfqr qrfsrqift qr, qrqqrft srrar fta 
qq qr qqprr, qf qqrsrrq ft qrr | fq fqqt ^Jr 
qftjqpft %, qt ^ qq faqr qqr qqr Jf qq Tf?t 
qr qq ?qrqq qt, fqqq qjr qqr ?qr | qr qf qqr 
m qfT t, gTsrr aa srfqqq qqrq a?qi m qf qtq 
ff'T % fqq fTfqqq qr afjqqaqq % qt, qf qq qT 
q^q fqfqqqf if sfqfq^ fqqt qrq % ft^ fq vft, qq 
qfjqrfr qt - Jrar qt qfqfqfqq fqa qrq qTJr qmft 
q (qt q^fqr % qqq qJr qpjfqq fqq qrqff), 
gqqr % qq% if qq,,qrq qr qqq qJr tqa, qqrqr 
qr q%qT 1 q? 7 § qJt spqq qrq% if qff qrsq qqiqq 
qr fq&r qq it ^q qfqqrft qt qmq qqr^ qr qq 
qqqa fm q'T^qT i q?.^ q? ^ft fq qft fqafqr qrftj- 
qpft qr qqrsnq fT qrqr | fq qmq qqq qrq Jr 
qrqqq aa qr qfaqmt aa qfqqq aqra aqaa qta 
# Ttqf fwr qr qifaiq qr^qr^t q't qtfqq if aq 
qrqq, qft aqt qrqqrft qfqfqfaq fqq qiq qr% 
qmqf it atqt qr q^at 1 

(3) f( it spqq qrq% if qft fqqt qfqqmt aft 
mr qa-fqfqqq (2) % q-fta qqrqr qt qf qq 
wfrqrft q't fat Tarqt qr (q't qq mat q *rfqq 
arff atat faaq faq m aa fqam ft qqar | aft 
qaraa qt arft?a qt aaifaqqr at qqr ftar) aarq 
fqqr arrqqr sft faafqr arfaqrat am uRarffa- qft 
qf^ 1 

(4) fqqt air qfaqrfr qt faaft ifar aam qa 
qf %, aaq ma aa qaama amt arm qa- 
f¥aqq (3) q aata saaq qaraa % arta qt qaar 
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FT aft i Et fafWEpT % frog- cfEf %■ vfV?TT 
Mfi to if wrY-r m wEft mr, FFrfE-rfE, 
TOST TrVf'-T FT FTF, WiTO TTF FT TOR % 
TOFR TO T T FrfTFT TO fEfT 3 ft 

TO TOT mfff I 


6 

% FR fm % EVfT, FCT F;T WtEw fFfEfFR 

totf grn Fifro fEwr tot I q^t tost *rfEfE 
Et Ek . PfRt WTO FTFT W aft? Et wEtEtF sftFT 
fft EEt wrtw E Pff3 Ptft fft ntoft 
E rf¥H?r EPm Etft i 

(19) anfaFfCRr aft* tFifFsjfa 

(1) TO PfTTOFT it E R WTOFT NFafpR | TO% 
front, ErEm Et Eft if ftot wfEmfr 

W3RR Et WTF 5TTTO TTF FT EFT 

Si 

fTOR EtFT I 

ftt§ tost wfwfE, Prot EEt wProrrt % ftfE if 
PEfF WSTFF FF Et WTF, FIR TO Et |, EEt WFPsT 
% Pr EH EE Promt ft 3 ft tost wPfPt sH mE, 
TO% EFT E F% T§E FT PtEsT E FT%rfY FpT 
mEt TFT E STRF3 % ffff if (TFT apTFT WRiTOf: 11 

( 2) TOpEEm ( 1) E pFfft am % $[F Et, 

pTFpRT JnfTFrfr Et, TOFF F? TOTCR jft 

FR FT fT PwTTOFT jft^FZ t % if $, 

EE fEEt Efttf wProTft E ftt E PffE 

FFR FF Et WTF FTTO TO Et % *Tf fR 

ff Et Eft grt to Et 1 1 

(ft) to, to E tot trsp in^ E y ^ 

toE roE E ft ftf ft Em Em:, 

EftPpiftofff, *rr 

(<f) m PtEt PtfE ft ft ff tff m Pttof 
EE <fii EH qfE f? ?EtTR fttft t^tt | 
Et ^TT ?PT % STtfffT 7^# |IT fr wfe- 

vrft f^rf^r E % Eft | fE mE 
Err E fHqfar vr fEtf ^Efam 
fr Er Et Trarfy w wftr- 
?73Tfr mE gr pfTTrr m Ettt % Et-r 
(T? fE fmE m m Err E ^E t^E 
EE tt jr^fta- Tmr arFjFrr EtEft 
EE spt yif wftr'KTT Ettt 1 

(3) Eft kt-tt TrffcirrRt fsr^E rniEt qrr EErr- 

fTT^ T7T f?iT arrE Tr afk fTFt fE?E T? 
E m t^E Tr fqr^q- fqrqr |, mr NTfsi E 
fttE fErf m mr E arTT T^rr t> TmqT q? 
tc q>.Tfq E Erq Tr^ vr^f ?E T iT afk qf< 
fmfm qr^Trit % fjr E Eqf 

'TNT ?T(TR4T FWTT E, eft fEEt Ef FNF 
Eqr E fmTN ^htft Et nt ttEftt i 

( 4 ) frt Eqr aqf^ fEE TT-fEfqqq ( 2 ) % 
?T6ffF EqrfEfTT fmr fft % (EE fEEt 
a Ffm farm fEEt fmrE tt EfEtsEtt 
t^mq frqT E, E fmr) FTriErEr, qqq EEt 


( 20) to ftn'Et E ETrEr^T ?EE m En.nt 

(1) EtEm tt qr'rf ^EffnE fwE qmq t<t tE 

WR STFT TT Er ^ TfrfafTft EtF T'f Nt Ett 
tE to EE ft, fEqfTT mftrrrEt Et fqfNcr 

?f if w H TF NT TR Et ^ ofTf SiTrr 

stEm Et E-rr E fEqrr st ftot i 

C 

(2) EE TrftrTrft Et aRT E Er itrr % tt- 
fTfEnr ( 1 ) % W’V{r r Ettn ^-tt |, tttot 
% qErqq % ftnr, Ert E ttn m 
mr Et qffTrar qq to % wtftq t^E jt 
sftff rt qEEt fqr Er qrq?f E qf NfmTft 
TO NTO ER E Et TO FT fTOTFt TO? q? 
iqftTqfEnT TT ETOEto KTO, *ffiW WTF 
TOT Ftff fTOcfr I sftT TO % stffTOT TO^r 

TOn Etc Er m E Tffar TO hr iftdt 1 1 

( 3 ) TOtt (fTfciTOt Et to TTOrTOf % ntEr 
ETOmfE i>it |, ft ETOmfE toft |, 
fTOto fEfir tftft, fft totE, to nE % 
(R{ftF NtTO Tot FRTRaT W'jEq WR WGt 
qrr jttt ffqr 1 

(21) TOiTscq qftwr Et TOwr 

(1) TR qEaqr, qrETO Et JfiTO TOt strE^ 
qfTOTOnfr Et tor EttjE ft TOEt TfaTOfr 
FT TOETrEf qE E TfE TfRTOT tt Etr EE 
fTOETO sTTFffr ft Etft E Rrer fEE 

FgTTTEtTO TOT TOFT, TORTO TENT TOTE Et 
TOctt tt ttEr TOt FcTtsttot, ffEtTOt, 
fqf%-gr SFTOrEr FT FTOT Et f R'tE FT TfFFTfft 
fTO E fTO F 5 TF RT|T I 

(2) TO-fEfETO (1) E TOR ftotftp fftofft 
EfTOtof EPr TOt sttfstt ?,tft i 

(3) m-fTOm (1) E tor tfttto TOtto m 

SFF EtEto gTTT FTO fTFT TTTiiT aflT wfE- 

qnrt Et Etf Et ttr sff ETO Ftfr stft i 

(22) fErETOR arrtTfT ft EFilE^fq 

(1) fFFfm TOTOtE fFfFFFF E 1 fTOTO 
fTOEcFT TOFFTFt Et fTFtE FT fFFTT TtE 
% FTFTfT, Etr vtTO WTO TIR Et Fn t"TT 
TOW, TOF E FTOR Fp< TOFF TfFTSfR Sff 
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q'TtiT % fti SlfoTflft 7777 71 5T f 77T fTTTTTF 
7777 % fir, 7# 77? 717 t# *[ 77 i 
trr 77 # 77 % if 777 #7?T7ftmff % #71 

# f #77 V* t %71 1 tttj ■jf^t q'Vi srfspprd 
77 f#f777 % Trer’nr ^pTfsPi 

EfTT-T it fEJTfV' 7>~"bT t[ *Tf TIT# if 7177)7 
7371 % 7£ f#7f#7 TrfiiTTfr 
% tmiK r f r 77 # 'PT 7%7f 1 

( 2 ) 37 -f#f #77 ( 1 ) % ?;-prn; #71 fTTm 77 

=(frf <n#*r tif^T it 1 #, tt%- 

TTfl 7#f#7 wfaqin# 7 # f7f#?7f 377717 ! 

#t 71 7771 tpf fTM# (%t #f 777®tT t) 

ft it sTfftfrfr 3tV 7177 tti# 71 33 ? 
7777 #7r 1 

(3) aft srftnPTTf ?7 f 7 f #77 tr 7 #t 7 # 7 if# 7 ri 

f#77T jfTnT | 7 f>, ##7T7% 1 r # 7t f%7# 77# 
q-crf^T #71 xr 3 # |t qr sm^TrfnrP #7if77% 
<T77#r qfY TTrfcrr % f%7 ^T*n^*r titti 

77% TOTf 71 737177 *77# if 7777 T%T 
f, srrj'nffr'n #7if#7f% qirvfr 77 ?77iT 
7171 1 

( 4 ) 7 #$ srfsppFt sfr f#f#77 % 7tft7 
#7lf#7f% f#71 771 I, #7Tf#7f# % sti#?i T# 

infra' 7 %7 for % tttt, 7 % f#f#ra7 f#f#- 
f%7 77*7 77 | eft srsfer Tfirf# #1 sftT7f# 
1%f#sf77 7 % ffftrfrf !trr | #t ft? 7 # 37 : 
srqtra unra “ft 7%7i sft'f, 7*nfraf# ; snrsr 
trR-fir tt ft? 77 7? ## snfm qrrfrrr 77 
7W %I 77 sta? wf crqr #71 7#P7T#w 
%fV7 %V< ?ffSR!Tft 77 WTarTP7 |t!|7 I 

( 23) 771 fl7f% 7# HIT#? 

ir# f.ff^rfr 7?f 77T # sfr rrm % f^er few 
TTTfTTfft €f WRTftTRclT 7 | ^ 7 f 7 % 
otffFT fH % 5T7TT^ if 77lfTT% |T’i7 I 

( 24 ) # 7 Tf 7 ^fq 77 fT#TTf£T 777 W&t ®fK 77-17 KTTTT 

( 1) < 3 T 5 T ?rf^-.TRt STFTt # 7 lf 7 ^f?T 7 ft rfTft^ 

# 777 T 5 T 7 T Sff 3 t 7 f 7 # 7 TftI 7 T 7 ®ft 
7 T ^37 fTT^q' it g# SfftPT 77 # ^ 7 %%! 
STT777 V7 % 7T^<T 7E,77 TTfarrft SRT 
<T 7 T^ft % 77777 77 fw 7 TT# 7 > T^ruf 
^ 7^17 777 # # 51777 ^ 7 £T | 7 ft 3 # # 7 T- 
fp^fTT 7# 7T7T77 frrfNT % TTTTfl TfTT ^ft 
77 f37Tft7 77# 7# W7JSIT ft 5ff ^77# gfft 
## 7#I7f TfiT# # ?lfri7Trflr r^ft vg\ 
7 T 7 f# % f#t# 7 # eTT^q- 7 # #=!T # f#fTf 
^T 3Tf<T7f I 


(2) fsRft ^rrtfTTTt # 5T7«fr #7rrf#qfrT # 
5 # fapttTTftTTTT^ ^ft #f^fT 7f7 #f % f777fr 
^ 7 # #^r f^ffn # Trim 7sr Pptt^it, 
T^t q'fUTTfT^ 240 few # Wat-f 75# ffrr 
Wft 77T# 7# STf5Tr ft 7TT H^ift 77# 77 77f# 
% fqrr f^ra% farr TT7T7T 7PH 775? 7 I 
77f ;, T7 7TTf#7ffr 7 377 1# 57^7 #77 
% 7737 7 #t7T I 

( 2S) St37r7l#7f 7777f|t W! wtfew 77# 77ff77f7 Tff 
?7Xf7 

g#7r7t f#f#77t *ft f#7t 7T7 % ft# |TT «ft, f#3f77 
TTtWTTt 77 7nJ77T# 5f# P77% 7f# # 7^- 
WT7f#7f 77#7TS# 7f#7 I 7T 7FT7 77 77 |, #71 
f#7f7 7# 77f77 717 fl%7r 7T 77^# #7f- 
f# 3 f# TFT 77?rr ## 7 ^trrp f 3 ; 7#7r i 

(26) 77fW7 77T'f#7f7 

( 1) 777 7f7f# f# 7 ft 7 # 7T 7#ft #T FTTTftff 
*f?f #7Tf7ff# 7# 3717 771# % %it 
777 7T# % f#7 73T7 ?#7t 7p7 777 
71#% TT 77T7T7 ft 717T t Pf7 7>777 % 
f#7 7 #7T ^171 7T7977> % I 

( 2 ) ?7 f#f777 % 77t7 77T f#7f?r % f#Q; 37 
f#7#77 77# 7 777 7%% 77# f#f #7 
577# 7 T ?|f77) 77T77rfr 7T 7 f7fT[77 
7% % 71777771 3ft7 7TE7?:777r 7 t# 7 ? 
% f% ft Stfrafe ft 7PT7 7T 7 67r7 

7 v#'Tft | 

( 27) t5?V ft aTTiSft f T?7r7 7T : ^WW\ 77ft 7 f Mi#fTf 7 

7% 7#t TfTTTTft 777: 73JT 7# 7# 7T 7T7 # 
777-777 77 77lf wf THif % 77% # 7< 

77T T^TT % 7T 77% 71^# 77T7#’77 # 77717, 77 77177 
% f#7; 771T7 7-Ti‘J % '#17v 7T#777P7ti## 77717 
7771 | ft 7q#f f#7i#7 77 7T71 i7T7rf#^7 7# 
#71 I 

T77 ## fftfl' 717% if 7CT tTfST'iprft 777^17 77% 
% 713 few % ^ftfcT7 7% 7171 | 3ffC 777 snftWlft 
7# 77177777 77 7 77ft7’7 WW1 |, Tfl 77 7T%ol#t 
fflTl 7# 77 ft 77: 7^7 wrt$ 3# 7771 ft 7T 7%#t I 

( 28 ) %'S 7177 ? 7 7 ? 7 %f 7 %"f# 7 CT F 771 

( 1) 7?t 7{f f77717 77# 77 r pK7 | fe f-tf#! 
ilfjqrp# 5Trr fmfe~ % f-,'tr 77% 71777 # 
71 ift#77 % flf#t 7 f 7 lTf\f#t7 7R%7 # 
7ftlt Tf 7f'7 f7% % P77 f#!7t 7171 
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W tott jrrftTTiTfi', totw qm, TOttoTO t 
TO qf tot FtFt TO T«nFqT toTO % far 
ttttfitt m q*r toto TO TOt to tTOtt 
TOt TOt TOtFtt srfrqrrft tstt qrFqqnTO TO 
TTTTTTqq TT if q*mtTO TOT qT TOTf % 
TTTT % rft TOT, TT TTTtTOT % FtT 

fqfrfej fTOTOrr sttottI % w qftwr 
toTO TO tit TO to t%TO i 

( 2 ) FTOftot TOronTO TO FTOTO (TO? grorssrst) 

TO qqr TOtPTOt tTOtt TOttoTO TO i\ 
TOrfr 1 

(3) tTOjfTO toFttoTO, fTOTOTOr T^fR? # froTS, 

TO? 3W«ff TO rft TOT frot TTW TT gft 
TT %TO TIT TOt TOrmTO gTTr FTOTOTOt 
FTOtr qT fart qrr ^totTvT qc TO? TOf TO 
Fttot tiTO qr tijtot tot fTO? to to% 

TTT if, TTtFtTOi, TOT TT TO FqfTO? TO 
T%TT sflT TO <TT, TOTqTOf TO TOT TTOlfTO 

tiTO ^t TOtw qrfTO to: t%tt TO to 

TOt t*TO 1 

(4) Tq-fTOrrr (3) % TOfrr fqrq; tf TO 
TO TOTOTOq TO to TOTOftTO qr tTOTO TO 
totoF Tto% tTO if totot frorr tot £1 

( 5 ) TO-frfror ( 3 ) % toiFt ttTOt t TOtt 
TO? TOTOfTTf, TOT tFtFt STTI qo; 
ttTOt to tott t sft i to TO? PTOtTOt 

TOTO ?RT fro TT TITO! TO ?TT ir TOT 
TfafT TO TTfT TR TTOTT, TO TlfTTOft TO 
SFFI TTTOr TO TTOTtro TOT TO TO 7 TTTT 

TO % qTOTT tt tt TOn TOTO qrfTT qrr 
TTOft TO tofTOh Trft TOt Fro qTOqrTTTOr 
TOtT TOt TTTTTO TO?! I 

(29) FTOtTO TO fq-jffT 

TOT TOTOt, TOtTT TO TTOTOTOnq't TO TOFT if 
ttttt gq, ttt-ttt qT, froit TOt if to? 

TOt qrorm tt to ttt tFrIt ttP?? tt#, 

qfror qr to ttott fqqqq to TTOft 1 

’O 

TTTOFT —3 

qqq 3ftr q# 

(30) ^qTOTFT 

qfTTOfTTf TO TTOTIT, T^TO^ TTO aftT (T|i 

ftfj it) tto qq ft qFr to tot qfqfq tott tto- 
tto qr fqfqfrTO fqro ttf ttto TfrqirfTOf % Ftot- 
fqro tot to qfrfe % ttt if Ftto-Ftto ttt ttt tt 
fafaffre fTOf TO T^T I 
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( 31 ) qqrrq Ffttto ttt 

fTOfr TfTTOTt TO tTO TTOT fqTjqr TOTT q^ 

TOto TO tot TOTOr" 3 ttt ttot-tto qT TOTTfrr frorr 
tot TOt ttt qfqfq TOrTOrfrqf fq-T-fTOT qq 1 to 
TOfe % TOT if fq^TOfTOT TT fqfqfTOT q?T Tffqt | 

( 32) TTT qqr : 

TOT TOtFRT TO TO fqqr TrqTT TTT qT TOT 
qrTO % fqrr ^TTTTTO TTO t, FTO TTT TTT T'TT f^TT 

TO tTOt TO TOT Tfqfq, qqq-TTOT TT, TOFqRTO 
qr'T Tot qq TOT TTOT irq fqqijqt TOt TOt % tTOt 
TOto TO tot qfqfr grq to-tt Ftf tot i 

( 33) TOTOR TTO : 

tot TOrroft TO fro fqrTO ft tot if totttt ttt % 
Fqqq fqq to tettot | fqr TOttt stt if Ettott 
TO: totTO TOqq TO qfTfiTfTOt TOsq |, TO 7 

TOT'^T TOTT TOTTOfT EFTO TO T%TO TO TOT TOTOt 9TTT 

TOFTOtot Ftott tof TOt TO tt FtttTO TOt tTO % 
tTOt TOto TO ttt fFTOt tttt TO tot i 

(34) TTFrrqro TTT : 

TTT TOFttoTO FfTT TpTTrfr TO TTTT if TTT TO 
ttttTO qq it FtTO totott to to tot totjt tTO 
% Fqq FtFtt FTOt h T%qr TOt qrTOqq % Ftt 
TO r TOt ttFtf nm tit F^tt tfett TO tot tFtFt 
srq Tqqrfqq Fttt ttf TOt TO tt to ft Fttt ttt 
T%qr Ftt ft ttT'TFFT tt t qrrq qrTO % Fqq qq 
FTOt Ftot tot ^ 1 

( 35 ) tttt TOt TTqrfTO : 

TOt TO tFttoTO tt q? q?r Ftt qT q*f Ft^to 
Fftt ttt ttt tt trit t, tt to tt qq qir 
TTT TfT TOTTT %, TFT TOFF TOt qiT TOT TT Tfffq 
TO TO-T FT3T TTOI TO TO FTTOT TO qfTTTrT FTTT I 

tt? 5 qq tFttoTO TO tti t FttTO tti t t^t 
TJ?T TO TFff |, TTO TT F?T %, TT JJ:T ^TfT %, 
tfttTO Ftt t TOt tTO tTOt i 

(36) TTrTTTTT TT TOttoTO 

tt TOt tFtoTO tt* qq t tto tt tt TOrTiqpTT 
F+TTT TTTT I TO TO tTOTO ! FlTT?T TOT TO toFt 
% TOt ft ^mfr tt ti q?Trq;Tcff qq TO tfj toft 
TOt tt TO to4to°t ^it tot ttTOt ttt % 
TTT qrq TO) TFT TOtt I 




fTpii ^rr ^T : fp^-iTT 
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(37) MrM Mfr rrw 

(t) m r?r ftrfwff Jr wir M' rtrYtr 
RR% fYRTR YrT Rt MffM % 

RRtRR % fRTT YRT fiRT RTRRT— 

(r) mm M MY qq Y (YYt MY MY 

Rt mfe rrYt aft smTEfTTR wM <rc 

fYM r£ ft, fM tr^ft MY MY JR 
MMt Rq% sft m*#m scrrarrr «R 
fMf r# It) M rr mm 4 M fYYt 

( , sr) MY mar q? Y (M MY Mr rY 
storM Rq% YY mrrerRRr qq faM 

'Q ^ 

qf |, fM; r?YY MY MY aY rrfiRfRR 
arq% aft MMYr rtstp: qq fM* R^ I) 
Yrt Mt fftM qq Y MrIr ft fYq 
fYYt TTTRft, 

(r) MY RfsrRTrt 3 ttt rrYY faRR Yrt qq fMf 

RtMY RR qq Y MY RR MMY RT 
mjnfsj'rrrr Y, YrMYrY % M Mt 

rtM- 

(r) RYt far % MY m qq if Yrt, MfYtjM 
qq Yrt sM, M wet RfYfY ort Mr 
YYt ft, mHTRr tMt £ MiMr rMf rr 
M rm if Mir RfYRTYr aY >M aY r$ ft, 
marfe % M Mt arMt 1 

(2) MYar Mqq mRjfMM jfffiY, Mr 
rY if Mr aY t?M MYr M wqgw: aY T^ff 
MYr rr YYTrr $ NY i 

(3) rr srfERnfYm aY rrt Y aY w fa faRYf 
% Mr w Yrt if £— 

(r) Rfq Mfe Mr aY q^rft crrtYw aftR 
mam rrjrt aY qfYt MYj % YYr 
Yr *Y Mt % ?ft Rf w aY qM Mtar 
aY artq qaRTRRYf aY if rrY fqa wn^fa: 
% fYpr aa rr ara fYrt w rr fa> r?t 
q'CqT TTR q-f qT WT wY 7 WT ftqr qrt 
ttr "pt Mr 1 1 M Mm % srfM=pT Rqr 

R#f M RTRT £, 

- J 

(jar) M Mfe % wr M M =rrfh- 
% m fw % M Yr sY Mt $ dY r? 

% ttw M qft sfk qTRrrMY w 
R M Mt^r aft % M RR rr 

RTR 5 >TT W RR % qq Rffm ftR qr 
RT R?f RrY R5TRT tYr qTR Mt t, Mf- 
rr % Mrrr qq r^Y qfq tot f, \ 

HM 01 ./ 9 P -2 


( 4 ) rr fMwf % M % rtrtr Mr Mr- 

RifM Rt rto if, rrr Mr^fe rt^r aft qM RtMi 

aft rt RfaijaR qft q^YY rt^Yr aY, Rt M rr Y rr 
W rw % MY % qRR 'jY-tp -arYr rY, Yr qt 
MYt Mr rr RaqqRTR, q?RfRM rY h M M 

RR RR RTR ^t«1T W RR fR R^ ?RR TtR qq RT 

M rrY rrrt rtR qrq rr rY t, Yrrrr Y Mtr- 
rr qq M q^R rtrt ft 1 

( 5 ) RTYafYqq ( 3 ) qr TT-fMqq ( 4 ) % 
rM qqq tRRffe % RRR fRrr rtY R> R R> 
qfqYtsrr % qqnfTaqT rr Y rr RfR r rrrr ?YY 

Y fRRT RrYqT sftq R R$ RRSTT RT^RT fR TRY RRT 

Y RRRf q^Yt fqq%R ^ I 

(fi) Mt Yt Mr ITT YtfRfft YRRRfR RT YRR- 
MYt rY f^arPCR rrY rtY qM Mr Y rr MY 
Mr Yr'Y fRqR Yrit ^Y qq rrit fqsrrfqR fRRT 

RRT t M Rf YtfqR Mr fR RTT fREnrof RT MY 

rrrrMt rY M rrY qq r^ttr tYrt i 

( 33 ) mrr RfY Yrirr % M fM YrrM 

rret rTM Mt qfMrqt rY rrR rYM Y 
M Yqqqq % M rt YY Yt Mt rtrr Y 
rr Mr faqafe rt MqfM Y^q Rq Mft 
Rfa RRRT RRPJTR Rt RT^T | ft R TfYfqRfRRY Y 

RY RRR RTRT #R | I 

( 39 ) hViRt qq Yrr rt qR : tYRR fq^RT rtrt 

Mt wqqq qq Y rYMt qq MTr w Y fYqf% 
qq Mt MRTqt rt rr Mt rttr Y Yrrittr % 
EqRRR qq rt Mtrtr Y rr rrr qq Yt qM Mr- 
RR Y RR% tRR % RTR RRR | aft Yt WRRq £t I 

RRtRqqr : 

(r) rr fqfYqq % rrtrt % fqq Ytr 'jYrYT 
qq Y rtr fVq rr fqYq tqq rY M rY$ 
Rt rr% rr Yrr rt •qiR qRT rtrrt i 

(ej) Mt qRRTRR 5RRPRT Rt RRT Y YrTeR 

RfqRrYY %RR qRRTRR RRT RTR rYRT 

aft qM Mm rYt R,qq rrt ■mTfqq rr 
Y wm Y ijr M Y YtR R w 3r 

RRTRq fftRT I 

qq^ rrt qRRTm rrt fY^faR MjRTqt 5 .ttt 
RR RRTRT RT R%RT rY? qRTRTTR RRTRr RfRTRt 

rM Rt | M rM ttr Y qfqftqfttYf aY 
^Y Yr qrqqT RfftR t 1 
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RTF Ff ¥?t fF ftrFf% FTfFFTtf FF FTFFT if 

Fit ffft fftftf ft ftft | % fff #rt %: 

rftf ftFT, rrwr ff/ff ^fift-tr Ftrr ^ Ft- 
F%Fr i 

( 40 ) ffftf 

Ffl JTFST Hfitfcr FT OT FFFF qftftFfFFt Ft 
£FTF if TStt ftr FFTSTTF ft FTFT | ft fFFt STOT- 
FTtf FT Ftf 'JFFFT FT SfFFFF FFF FT TTR TTFFTF 
FTFT FTFTFF Ft FFfFF | Ft Ff fFTT 

FTF FT^ FTT'jff F, FTFW §TTT FF STF3TTF Fit F%Ft I 

?TSFTF-.4 

FTF FfF FFF 

(41) FPf FfF FFF 

(1) fFFT ?riw?f FT FTF FF FT FTF- 
FTT cFFT^T % FFFTF FF; FF F FF«F FfF Ftt % 
fFf FTt FFT FFT % fFFTF Fff FlftF Ft FftR 
FFT IF T*F fT TFTF Ft FT 20 fFFt TftFT % Ft 
it ft, FF«T FFTF % ft 1 ? FTFFfF FFF Rjt fFFT FT 
FFFT I 

(2) FTFFfF FFF FT 3F fFpTFFt % FFtfF 
% fFTT spcfoEr % FF if FTFT FTFFT Ftt FF- 
fefFFF (1) % FFFTT FFP>TF FTFFfF FFF Fi FTFF 
FFF FFF ftFT I 

(3) FTFFfF FFF FT FfSTFR F FF if FTFT 
Fff fFFT FT FFFT I sftt Ff FSTF FTfaFFtT % 
tTFKTF flFFTFFTT FF fFFT FT FFFT I FTFT 
FTF% it FfT FTFFfF FFF FF Ft ftFT FFT |, 
FFF FrfsTFTff ^RT wfSTFTft Ft FFFtF F fit? FF 
FTFFfF FFF FT fFFf FFFTFFF? FTttF FT FFF>F 
ftf FT FFFT F F%FT I 

(42) FTFFfF FFF T?f FFFFT 

frit FFT TFTFTFrtFt F, fFFF TFTF FT FftFfF 
fTFT f, FTFF if FTFTifF FFF, FFTtt % fw W- fit 
FF ftFT >tt Ff FTTFfFF FTFT T^t FTF % ftf 
FFpFF Fife % FfFftFT ftFT I 

(4 3) FTFFfF FFF % FFFTF FPJFftFfF • 

(1) FT TTfsTFRl FTT FFFTF FTFFfF FFF % 
FTR, thfi TftfPFffFT % ftlFTF Ft FF% ffFFF % 
Ft: | ( FT F5TF SrrfiTFTtT 3TtT FF FF it FFTfFF 
FT Ff I), FFFT FF FfF Fft FtFT I Ff FTFFfF 
FFF F FTFF % FFFTF fFFt FFF FT Ffft FFF FT 
fFTTt Fft ftFT I 

(2) FTFFfF FFF FTFF % FFFTTT FF^F F 
FTFF3T Ft FFFftFft FF FFFlt ftFT FTt FF FF 
F F^FFtF ftFT I 


FSFTF-5 

fFfFF 

(44) tFTFF if Ftt % FfFFTftFf Ft FfrrfFFfFT 

( 1) Ftf Ft StfFFTft FTSTTtFFFT, Tp.FTt 
F> FT fFFT RF FF3F Ft FfrfFFfFr Ft Fft FFT 
FTfFT FTt srmrfFF FTFFT it FfT FTf FfHFTtt 
FfrfFFfFT Ft W FFTt FFT FTFT | FfT FFT WF 
FfFfF % p FFFtFF % FYt TrfsTFRt Ft FfFftT 

% ftFT I 

(2) FTf FT FraFTti FTFTtFFFT FffTfFFfFT 
Ft FF FF Fff FFT FTfFT FF FF fF:— 

(F) Ff FfcTFTfi FtFFF it wM tFT| FF tJTtF 
F FtFT ft, Ftt 

(F) F FF«F fFFFT FTFF fFFT FTFT 
F ft fF FFFT FTFF TftFFF % fFFT FfSFTtt 
FTtT ft fFFT FT FFFT | FT FF FF fF t 
F#®F fFFFT TIFF ffTFT FTFT | fF7tF?ffF FTF' FT% 
fF*fi MFF F’f FT5TT FtF ft Ft FTFTtFFFT fFFt 
FFT FftF ^ FFFcST F^t | I 

(3) Fff sftFTF FT f'T§ FfFFTff FtFTt F> FT 
fFFt RF FFSF Ft FfFfFFfFF Ft FFT FTFT f FT 
FF% SFF'ftsffF tFT FTFT | Fff FfFfFFfFF Ft 
Ff FF FF f>ft fF FFT fPftFF fPl FfrfFFfFF Ft 
Ffftf % FttTF FF FfjFTtT Ft FFT FT RfF FF 
fFFF FFFF fTPtfrfFF FT % FfF FtFT, FFTF:— 

(F) FPhTfF FFF % FttTF FFF, 

(Jf) FfFFTtt Ft FFF FTFT FFT fFFiT fF Ff 
FF fFF'tFF % FT«ftF FTFi ftFffF FT Ff F Ft F% 
FttFFff FftrfFFfFT FTf FFTpF Ft 5t>FF2 if 
FFFT fFfffF Ft FPTF FT F% I 

(f) FF Fft FFF qfwt Ft FTf TJfFf FTFT 
ftFTFF FTFF, 

(F) FfFfi-FlFF Ft FF% % FttTF 5tfFF 
TsHFt % fW trfFFRf FT FtfT t?TF, 

(f ) Fft^F fiTF tF’TF FT, STFTJ FT ?T?FFF 
FTF fFFT RF tFTF if FfFFTti % FTF F iFFTTiF 
FT FFFTF, Tftt 

(f) FTs TR tTfw, Fir fF fFFT FFFTF, FTFF 
FT FFFf^FF FFTF, fTFF ftT FfFFRf FTF ft 
FTTHTT, ini trfFFTF fFFFT FTFFTF Ftt fFFFt 
FTFT FtFIt nrtT FFFTftF Ff FTF I 

(4) FF-flfFFF (l) % (3) FF Ft fFFt Ft 
FTF Ft FTFF Ff Fff FFFT FTFFT fF Ff FTFR % 
STFF % FF^ fFFt FfFFTtt Ft tFTFTFftF Ftt FT 



[ftf Itl- 


■ms 4] 


FTTF Srt-'.5(iapnri : SRTIHTW 


li 


ff% sttt faMMr mmwfm MV ffsf if F>f 
fff ff % TrfeFrr fY MM ftfV|fftM M 
ftt srM ft M MrrM MV fttt if $ft Mu 

fr, ff ffYff % M Mn Ft FfFfF MM 

M f>!V 1 

(45) M MMn 

(1) ?f fFfFFFT Ft Mr «rwr..% t^r S*t ^ 
wj FfFfF, Mf ftftt ft ttff ftftt ft 
qM #tft ft«tt ft f^fitY M ?tot MV tff 
s>r Ft Fft if tf MV mM ft Mr Mr ft 
aftr ff smfsr % M Ft Ff ffM rM, MMfw 
ft ff Mm Mr % M fstf ftm ^ fffT 
w t ftft ftfft % %r if t 1 

(2) Fff Ftf sqM ff fFfFFF (1) % fftf 
sfrFTF if sTfcrf^M ft fFFFF Mr qqT | ^ Msr 
Mrffr, Fff Ff mMV | fF Mr tftfT srraK ft 

■sft^FS % Tnp qfsMV % FT if MM 'FTFT FTOF 
% M if I, $f fFFFF qrt FfFfF % M M - % 
M |>fv affr Ff ff fFFFFf Mt- wf FT 
fMMr ft MM M ft Ff srfFFTfr ftfM 
Mr ftttft 1 

(46) sM fFFTF Mr rrM 

( 1 ) FcFF wfuFtfr ftfff % FfMrr if ff 
sptTff % M fffM ftt ft Frff if ffft ftft ft 
M r ^rtm 1 

( 2 ) fY| Ft ttMkV Ft ff mm ff Ff ftfft 
^ qfrFT if fff ft TfT | ft Mr M? Tfr|, 
Mr qfr gwr FifaF ft w M rrrMr M 
stm sfMt sttt M M ft f%fT i 

( 3 ) Ftf «fV qrfsrFTtf M% f*f if fffY qfrf 
Mff FTF Mr FFTT MY ftf ft fffYf FTFFF ir 
Mt FT TfT I, FFF FT% FT FF FTF FV rjTST 

stMt^ FtfirF m ff MM f*ff ft # Mjff 
M r rnfFT % ftf fft ftt fft fVt FtF M Mt 
Ftd FF% F*F if FF H TFt FTFT ^ FF F^ FTFT 2 T if 
I FT Fq FTFT FTW fF Ff FT^ FTFFF Ft | | 

( 47 ) FfFIF ?TFTV Mr FFF 

(1) SRFF FTtFTTT Ft FF FfFTF FF M 

FT^rr Mr tt ffft ftf, ffttf Mt qYM ft f ff h 

FT Flf mF FTFF ftFT I 

( 2 ) f^ftf q^ fw ft M ft Mm fMt 

% M TT5TF MFrfr 3TTT FfSTFF MV M FT 

p*n mtpTT i 


(3) RTFFJ FT ^r% ®vii, MFTsff FT TTmUFf 
if FFF 3ffT TlMf fFFlM FT FTfFT Mt FTFF F&TF 
FrfFFTfV FTTT THTF-FFF FT FTTf Mt qtT fqYrff FT 

mtwf % wmx tYMM ftft i 

(4) FTFTT Ff FtF FT ^FF FFTF F FFTFF TT 

M | T fV tMjt jfT'T-fff fft if tjMtttrf FT 

% W FTTTFT FF FF fF FSTF FTfaFT^ FTTT FTTFT 
mw Mf^TF F fFFT FTC; I 

( 5 ) if FT Ftf M FfsrFTfV fFFFT TfT^- r ^p;- 
FF FT FF TPT Ft FTFT |, TFF FT M Ff fYftF 

ftff Mrrarrr Mt fftff (f. f, f.) fif M 

MM FF if FTFT FYFT FFT TFFPT FF FT FJ FTF 
% FfFTFTFF % M FFF FfFTFPTF FT FFT FF 
FT TF FFF if fiRF fFFT FTtr. FFTfTF fFFT FTTTFr | 

(6) FFFTF FF, FFF FfFFTfV 3TTT FFF 
FTM % Mft t F T^Y FT FT Mr FTFRY FT 
TFF FFTF if FF% TFTFtFTF FT MfFFfFT FT FtF 

'C- o 

ftfMt Mr ftYft Mt Mrr f ftf ft ^ft 
TrftT TTfFFTfV %F^F Ff FTFFV Mt 1FFT M TFF 
FTFFTfT FT SfFFF FFTF FFT FfFT M TF% fFT3 

sfT M l 

(48) fMf frftr 

TRFF FfFFTfV fMf fM t, FFFV FTF 
FTFFF FFF Mf FT fFfFFFT FT fMt % FFFTT 

<- -o 

?tMtf FTFT I 

(49) FFFTF 

FcFF FfFFTfr ^FFTF % %F FcFFF FfF FF 
FFF if FTF fFFFT FT fFfFFFT FT Msff % 5TFFTT 
FTF ftm I 

(so) sfM 

srff FftrFrfr ^MY % M ff fFm fT Fnj 

FcFFF FFtT fFFFf, fFfFFFT FT FIFFT % 3TFFTT 
FTW fTFT I 

(51) Ffi 3ftT FTFT FFTT 

(1) Mt fMtM % FTFTfr ftf f Mr f't 

FiTF FTfFFRT 5TTT FTFTTF FT fFFF FTFF 5TTT 
FFT fFFT FIT F%FT I 

( 2 ) fwt qm Mt Mf f# ft ft fft ff 

MfF FFTF F FFF FT FTF f, t ftFT M FFF FfqfF 
FFF-FFF FT MlM'S FT I 

( 52 ) TFTFtFT’F 

(l) Mff TFF fFfFFFT Ft MT FTF F ?TF 
f<C FT WT FTfSTFltV FT FTFFT % Q/F fFFTF F 
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faxff spq f^nmr if qr sfigro % ^ qxqfxxq ir txt% 
fqxfr trtmjt qx qxqw qr qxn fqfqqxff if 

qfxqferr | wqqT fqxrr ?w xxqsq if xqxqrqxFxq qe 
q%m 3 fTT OT 5 TTK Scfox W%Tpft »XmX 

% forff '<ff wr if qx fq$ 5 r if xfqr qxir % fxxr 
irrro i 

(2) 3 T fqfaqq (1) % sxarqx xqrqxcrfxsx 
srfaqxfr ^hww sTT^ff qq xr#qx q^xT'xq q^Tx 
ct*tt srrsft qf wsTTcfr ir fqwr-jxxrx: tx f^ftt 

qmX % fPTtr 5 Ti<if^ fTPIX I 

(53) fa^ri if ?frt 

(1) into xxfirfxx xnxq-xm qx:, srxsfts % fqtff 
srfaqrxf % fatqf if aft qf, fqxr% axq’fa q$ixrasrq 
% fxxr aft tfr f, xfqx; qrx ^r%ifr 1 

<mxj sxqq aft qfr firfoxfiaqf arexx ^q faqxTq 
xrqfaxx srfaqxft qf ftqft % xxfx, q«xr sfrex aw 
xxfafxx % xrqsx mx ^tpftt i 

(54) m* gfqxnt 

(1) frxff qfkqnfx sxqqr sxfaqftf m qr 
qqq % fixer qifq XffqtJTaff TT *Txf qt aq^qT i&ft 
frfxx if afk ^x xfftr xxq qt ^tt xx%*ff qr qqq 
xrfirfq qqq-qqq tx qqexifxxr qx 1 

(2) *X?xwjq, fqxfr qfqqrxT qr %xx srqtqq ir 
fq q? qrf qfxq^x qpx xafta xxq, sqrft qqtx qx 

qe xr%qx qajq xrfirfxr xnxq-xrqa qx: 
fqfqfoq qx: 1 

(55) itar wfvftrxr 

srxqq ■jffaqftf qx xxqr srfiftra, *rftfqq 
qqq, ir?, qxxqqpx qrfa fqfqfqq qftx % smsFX % 
Pqrr 1 qrrnxr I 

(5 fi) qq 5 qq§rc % fxTtr qqr 

( 1 ) JTvqq qfqqxft % f"xrr qg qxfqxft sftqr 

fq 0 x 5 w xrxftJTfd qt xm-xrqq qr qxr aqq^rr, % 
fix^qTTf *rff qqr (fsRx^> afepfxx frami qq txxx tfr 
t,) t 3 ifT ^ jrqrxt foxx qqr qcXT ^ srfcxqrrft % 
qqforr; «rfq%qft qxr »tpx qtqr 1 

( 2 ) 5t^x OT fqfqqrx (l) % !XT?iTT fqrr qir 
qxr if qflf qfxqcfq §m |, qft qfqqrrtf, qqx qxrx 
qqrxX gq qfxqcfq tt f^rgrr qqqx qtfnx qrfsrqnft 
vt ^<qr qqr ;flr -jq ?^l 7 ra , nff xrfvrwrjffr qp<x 
qr^rr 1 

(3) fwat qrUTTXf Tf Tqiff axfci'q for qcrqjf 
qT h-w Trtt qq, qrr qxfftxr xnxixr TKprr 1 


[Part HI —Sec. 4] 

( 57 ) XT qxfrxx ^JTTrU 

( 1 ) qfq xtot qrftxqrifr wqsiqf | Ft fefr 
Crq wfqrrfr #, qf ^nfr tx wxqTqwqr qq q 
xFrrTT sxp:^ jpr^rr q'Tqxz' % %x if wrq?qqx | qx m_ 
7 XXX WftXTRT qft XKXff XX qffTO ^SR XX^rf afk m 

ixx% ix-jq-raq if qxqaq xrax ^ fxxq ■gq'Fxqxx frq 
% fipr sxxq^x ^iT I 

(2) gr fqfwx (1) % f^xxxit ir ®ar<ft q 

qrfqxx ^mqx qqr jxx^q? qfuTxfr % xqxq 

xx qxxfaq h 1 7 R % Xrqxq qqx qrqx % fxxxr irrai 
qrxr to % f^rq qxq frqr 1 

(58) wsxft qrqx fxqrqxx 

( 1 ) srwqx qfqrrxx qfr xrxfr ©rat qrax fxTxrTd 
q'^5 qfr tit xx% T xf qff txx qsfsx xxfqfq am xxipx-xm 
tx qqx 4 qcr fsjnsff xxrfxm qx fqqq wrlnx % srisftq 
sr^fq 1 1 

(2) ^xr qrqsx if fwx q^rrxxq srxfcxrrxt ?xx 

fq«iq qr q^qxxT ^ f% fqxqY ^xfixqr^f % fix ^3 

qr^x frqrqq gfqqx % qqqqt'f qr wrr qxqxx fir«cqx 
fqfqfi^qt qfx % qri: ir qrit qqq q^qx xxrqxxx 
q? qfarrFX fqqTqrq qrrwnfr % xxfqq x^x spf srqfar 
% akrq mit qrar fxqxqq srm qff qx^rr, ax“k 

(t) $xr qnrix if, gx?t ?r^rrTxrfqqx q rk rfT 
if ^qqqtq qrqaqqqq fxx^^'x ^xerx |, qqf qfqrxfr 
qxrqqx^f q ^xfqxx Tqq qff qqfix sflr crxqrqxq Jq ^fif 
qTix qrm fxqxqxx % at xr? % Fxq w^qq 

' 3 z€\ qrxxT fxqrqq tx m qqx 

4 

(xq) t?xx qrq‘T if qsx qxjfrrqfqT qrnfqreff *f 
^qqrftq qr ^fqtinq fqns qff ^xtt $, vFqqq^f qn^- 
qr^f % xffqq Tf?r aVxxq q frqff qf wzir qrsxx 
fqqxqq qr ^qqfq qxqf qq xg-o^f if xrq wfqfxqq xfq 
% qq if, ^xx qxq % xxqrq q^x^rT qq qifnrr fq 
Txxqr TT'qnr xxfixqfw qf xnqr ; q xnfrxj xx gq fqwr 

qrqTq 1 

(q) qq-fqfqqq (2) q qqrq g?t q? qtt 
qrxqit, ^xft fqxff qriqxf qx: qfxxqxr qxxrq ixir fqqr 
ftqr qt Td xrur qfqjqq ^rrif^ qftpFrif (qrxnr 
sxipTxrq afk ^ftxx) fqfaqxx 1994 % q-irq tt qfq- 
TXXf T fqq^ qft qxtr 1 

(59) qiff if qrq 

(1) q<OT qxfwff qqq rrqinq fq-xTrfxXT xrqq- 
qqq TX: 'TTXV if TXq qf aqqxqx qtT.q qq ?X%qr qx 
fexfX fq«rqxq qrxf qr qqxx xrqqx 3 rtq qqr^xrrx j v f^. 
qrffq«r qf ipp qpff q fqxff fxm qrtf if m trq 
qwqxq tx^qf if qcfsqf qr qx*rT qx?fT r r? xxqqT 

H 1 





[UTS 4 ] 


<pi ; werwron 


(2) TOn srfwrTO, fTOfa TO n nsnr 
snfwTO sira' nr tafTOn (1) % to^pc TOt frfa 
fan Tin |, ww t^itto % fTO wrra gw 1 

(go) fnfar afdSTOSm Sr qfwrfan TO qgTOnT 

qqq arfTOTO, TO nm nmnr gr tttt | fa 
TO$ qraaTO n qffarfr qggfaTO fart t'TOt TO- 
fSrfq $ qrmr TO TOrTOf % foam % TO: I tSt 
fa TOf, TO am aw qrfa TO TO TOr TO % *nr 
qr qg'TOr Sr TOTO I, toStt ^ ^rfwr far gr 
rm, w q^-rfaqfq TO v*ftr % ffa fq«fa qrTOfarn 
efa afar eft TOn 1 

(Gl) STTT'qffaTT *pr srfcfBfTT'JT 

(1) TOrc ?nn qq trp.’or amr ncn a?*fa 
qfwfar— 

(n) TO fan otTOt n afarcm n q«WT 
tt arTOfr am fqfa farr vn % tot tot frcrfHcT 
qa qT nr nq % qTO fat go; fa qfwrct ag 
qrr $n fa nw am qq tit fa fafar Sr im- 
TO TO qqfq £ toft to qg wr TO TTOr 
TO arw to far fan, nTTrftpPK on nrqfsr % ffa 
TO w arfwfa grot srorrffa TO tot TOaTffar 
tto fan ngn TO afa TOfTfroror qg tfa qn 
ffafaf TO fat TT TO IT fqfrfrT TTT-nR TO fTOfTO 
to no, otto far tt nm fan, 

(nr) to twr n fan an qnfa ttto t 
fTOft TO TO TT-fan fan TOT ?,, fa nW % TTU 
am qfa fqqffa to to ifa ffafaf TO sroft, 

TOfanTO TO fa TORT 5 p To TTR nffaRT, nfa 
■fa afTOTOTO TOT ROT if WT gO TOT nfa qdfa 
Tgq gro TO^oTfaTrr: Tfatjifaq qrfa faqr titbit bflr 
tt% TT f fa to wq to gr mfar | fa qfa wfarrfV 
I?€t !5Tarfj % TO TTOT TtfaTOfT TOTT-TTO TO fafa- 

far tt, TOqq to toto qgT tttto t ?fr tto utto- 
farr^; tot TOrrTO gr tiTOiT, 

(t) TO TOTOT T mz TO TOT% sm TTTfaq 
fafa 7 TTOT it fafa to TO TTOfar faTO TOT $ ?tk 

TO tow Sr Tfa to to TO 7 urTfqqTO % afaqrrq 

TO JPTTO TTTO TT TOqTO T TFT TfTOT STOTTfa- 
TOT qfaTOfaq qrq farr TOO TO, 

(t) tt qrw St to^ to tt% tott tto^t 
fafa T'TTO it Ttf faqfaq TOTO TTTO P. wfa TO 
TO^TT Sr TOT TO TO ETOTOffafTO % JlfaffTT % fro 7 
WgTfa TOTO | TT O T TO TO faTTOTT TOrfa % 
fqo TO7TT ’iTPCTOTfamT '-.farofaq faTO TO>fai ) 
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( 62 ) qTTTOf TOT TOfa TTTOTTTOT 

TTS TfaTT-T l(t TTT Sr qr fTOT T fafa 
TOT IT TO TTOTTfr Tflfa TOTO TOW TOT % far. 

sttot am Tfafaqro fan ttot | tt qrtt toIto to 
Cir tttttot tt tow % totot Sr qrofafar: fan 

TOTT t, Tg 5 JTTOT TO Tfat TTOTOT TTT, ^ TOT TO 
TTTTT TO TO Tq TOT TTOTTOT % at'TOT r J.V^ go 
P, TOTTT TOT TO TOTO TfafT 8 m TOTT-TTOT TO TTOITfaT 

fan too;, tott % faro ^rmr TOrr i 

(63) TOTTOTO TOTfTl fTOt 

(1) nfa TOHTOfaqf % TOt TOrr Tfanr % 
TOtoTOT TO T’TTfT TO TOT TTT TOrTOfgT TOTTr TOTTT 
% sfay TO TOfa frfaflr i 

(2) tot fafanr (1) Sr afaq TOfar TO TOfn 
TO afcj to, tot srfsTrorfaTf TO TO w fafan tttot- 
ttt or tttt TO TO 'tttt TOcqrrT TO TOfa % 
TTTR TTrfS«r, TOTfaTOT TTTTStTOT TTfa f TT nt. g , 
TO. TO. tt'tTO I, fTOq tttTOStot: ^TOt TO arr TOTO i 

( 3 ) tot fafatrr ( 2 ) qr ttTOt fTOor nTOSm 
sTOr TO TTOr % TOrfaqr, rrir TOaroTtr TO 
fTrfa TOt to TOw TOTOt tTO Tgf f tTO TO 
STTOTT % TR TO % TOnc g (n TOT TOwtSt er 
qfa n q?TO) TOt TO nTOnTT ttitTOft ^toftt TO 
T’-rTO TOrgfa TO tt % qrm; tt -4tittti ttt 
0^7 fan tort (TO TOt ir Tfar qfa Sr Tfafaq off 
fTn TroTr) TOt TOwtt TOt tfr ttt tit 
TfaqrFV TO wr Sr, TOfafa TOr TO Tffatr am 
TO TO TOrrfa % ttitt irnt i 

(4) TOfrw ttt TO ttTO fan TO qra Tifa- 
q.TO TO tt fafanr (3) % trTO nr TO % TOt 
TTT fair TO if fa Tg TOT 3 TTTT TT fTOfa ntffTTT 
TTaTOrr fan t, nr mm tt rtqr nrrqrT fa TOrr 
fa mTO.TT ttt TOt nrr P qfa qg nm ar 1 

(5) afarT, TOTOnfan qfa no TOnftTO % 
fan amr qfa an nrTTTTfaf n fanqnrq % 
far TOt fata fanfan nr TOn qn afwrfaTO qfa 
qfq qTOnfrqt % qronr TOTO amt TO fanffaq ttt 
% far tt nrr, qgnrrf awrr qfa ngfq qfarqTO 
nfa tin TOnaf TO TOrqfqq nr fan, qfa qg 
tt% aqq Sr no TO nr gqqp: gmr 1 

(64) qTjnqfTTr TOnfr qc affaq aqrq t qnrr 

nr fqfqqrf TO faTO TO nr TO nnr qg qrff 
rai non fa 'BTrSr pt arfirTOt %, afan TOq- 
TOt (qrqTT, qgtnrqr qfa qfaqj TOTOa, 1^94 
% tTOt arfTOm TO ttt vifarat vr aTO fa 
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gu fotfr stfaTuf ®fT iwftocr ^r, 

fZTff UT T StfatfR TC TftrfyT TflFT 

T£TT £ I 

(iis) Itto if 

sm ^rfsiri Tffi wtt ttutt *ft w | fa 
fatfr fafaro ti qro ff m*m Tfenrr ?rrfr T^t, 
fw fafTO irm^r 4?t ufaftTOfar qft m* *F 
grr f <qr^r tot, fa*rt tt ^rTtr^pT ^nf ept fa^r 

fafTO % stfj gtT % T 5 ? t HTrff sftr faifa 

$ *mT fa fafa*m ffF TOrarffa w Jf, 3ft ^ 
apr tto, ^rnj, ^Ftt i 

(66) ^flTT TT TOStfa 

nrnr *rfafa, whppt <rc frir fa^Tt tt fcfifa 

anr it 'frffam sfc ^TTO ^Tpr pf t *trh 

gir TO?T ^TT I 

( 67 ) faT^FT 

(l) ??T WTO % TO TO W% 3 T^ft 
TTc5 ^ fadt €f 5*TT it ariNf TO -PT 
^NTOft £PTT » 

(2) qfT fafWH % tfsfa it fr4^ *PT *?tf 

srw m xto ^terr | at fTO sfrf *fr 

ftzfm Ttott WT n7 TT fsRrerr fqprcw rifiw tftr toto 
£Ptt » 

€r. srftqFT, 8R3W, 

VTC*fq faqro s>£ 

F&V Project Officers 
Appointment, Pay and Allowances 
Re gulat ion- --1994 

national dairy development board 

NOTIFICATION 

New Delhi, Ihe 29th April, 1994 
THE FRUIT AND VEGETABLE PROJECT 
OFFICERS 

(APPOINTMENT, PAY AND ALLOWANCE 
REGULATION—1994) 

No, DEL : NDDB,—In exercise of the powers con¬ 
ferred by section 48 of ike National Dairy Develop¬ 
ment Board Act, 1987 (37 of 1987), and of all other 
powers enabling it in that behalf the Board of Direc¬ 
tors of the National Dairy Development Board here¬ 
by makes the following Regulations, namely : 

CHAPTER- I 
PRELIMINARY 

1 . Siiou title & Commencementf 1 ) These Regu¬ 
lations may be called the Fruit and Vegetable Project 


Officers (Appointment, pay and allowance) Regula¬ 
tions, 1994. 

(2) They shall bo deemed to have come nuo force 
at once. 

2, Application,—(1) Save a* otherwise expressly 
provided by /the terms of contract, agreement or order 
of appointment, deputation or secondment, these re¬ 
gulations shall apply Jo every officer of the Fluff and 
Vegetable Project irrespective of whether his service 
in the Project commenced before or affer the publff 
cation of this order. 

(2) For die removal of doubts it is hereby declar¬ 
ed that Ihe Fruit and Vegetable Project is a separate 
establishment, employing its gwn staff shall be gov¬ 
erned by these regulations. 

(3) Notwithstanding anything contained in sub- 
regulations ( 1 ) and ( 2 ), these regulations shall not 
apply to any officer of the National Dairy Develop¬ 
ment Board who is on an assignment to the Fruit and 
Vegetable Project, and every such officer shall be 
governed by the regulations already applicable to him. 

3, Definition.—In these regulations, unless the con¬ 
text otherwise requites— 

(a) “Appointing Authority ' 1 in relation to any 
officer, means the Fruit and Vegetable Pro¬ 
ject Management Committee or the Speci¬ 
fied Member, for the time being, competent 
to make appointment to the post held By 
the officer, or to any post in the grade ap¬ 
plicable to the said officer; 

(b) “Board”, means die Board of Directors of 
the National Dairy Development Board; 

(c) “Chairman of the Board”, means the Chair¬ 
man of the National Dairy Development 
Board, and includes any person performing 
the functions of the Chairman of the 
Board; 

(d) “Competent Authority”, in relation to any 
officer or other employee or with respect to 
any matter, means— 

Ci) (the Management Committee of die Fruit 
and Vegetable Project or the Specified 
Member thereof to whom the powers 
have been delegated in that behalf, in so 
far as matters relating to Appointment. 
Suspension, Termination and Dismissal 
from service, and 

(ii) the Management Committee or die Speci¬ 
fied Member referred to in clause (i), or 
any other officer of the Project to whom 
the powers have been delegated in that 
behalf, in relation to all other matters, 

(e) “Employee”, means an officer or workman 
of the Fruit and Vegetable Project; 

ff) “General Manager''. means the Chief Exe¬ 
cutive of the Fruit and Vegetable Project 
or any other officer officiating as such 01 
performing the duties v-f me Cliui Execu¬ 
tive. 
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(g) “Government”, means the Central Gomhi- 
mcnl or any State Government; 

(h) “Government Servant”, means a person who 
is a member of a service or who holds u 
civil post under the Central Government or 
a State Government, and includes any such 
person on foreign service; 

(i) “lien 1 ’, means the right of an officer to hold 
substantively, either immediately or on the 
termination of a period or periods of ab¬ 
sence, a post which he has been holding in 
a permanent capacity; 

(i) “Management Committee”, means the Ma¬ 
nagement Committee of the Fruit and Vege¬ 
table Project; 

GO “Month”, means a month reckoned accord¬ 
ing to the British calendar; 

(l) “Officer”, means an employee of the Fruit 

and Vegetable Project other than a work¬ 
man within the meaning of the Industrial 
Disputes Act, 1947 (14 of 1947) or any 
other corresponding law, for the time being 
in force; 

(m) “Officiate”, in relation to an officer with 
reference to any post, means the perform¬ 
ance of duties by an officer in that post by 
way of a temporary arrangement; 

(n) “Organisation”, includes a Firm ; 

(o) “Permanent Officer”, means an officer who 
is employed against the permanent post and 
who lias been duly confirmed; 

ip) “Personal pav” means additional pay grant¬ 
ed to an officer; 

(i) to save him from a loss of substantive pay 

in respect of a permanent post due to a 
revision of pay, or to any rcductiou of 
substantive pay otherwise than as disci¬ 
plinary measure; or 

(ii) in exceptional circumstances, on special 
consideration; 

;q) “Project", means the I'mil and Vegetable 
Project. 

;i ) “Specified Member”, mrnnr the Member of 
ihe fruit and Vegetable Project Manage- 
ment Committee whom the Board, may 
from time to time specify as such. 


(iii) who is engaged temporarily against a per¬ 
manent post till the permanent post is 
filled; 

(u)“Wcrkman’\ means any employee of the 
Fruit and' Vegetable- Project who is a work¬ 
man within the meaning of thn Industrial 
Dispute Act 1947, (14 of 1947) or any 
other corresponding law for the time being 
in force; 


CHAPTER-II 


APPOINTMENTS, PROBATION AND TERMI¬ 
NATION OF SERVICES 

4. CREATION OF POSTS AND APPOINT¬ 
MENTS.—( 1 ) All posts in the Project shall be creat¬ 
ed by the Management Committee and the Manage¬ 
ment Committee may, by order, delegate, subject to 
such general or special conditions as it may deem fit 
to impose, the powers of appointment of any officer 
or class of officers, to the Specified Member. 

(2) Every delegation of powers of appointment, 
made after the date of commenbeincnt of thfeso 1 
regulations and before the date of its publication by 
the Management Committee, shall be deeffied to be 
a delegation made under these regulations and! be 
as valid and effective as if these regulations were in 
force on that day, 

(3) It shall be competent for the Management 
Committee from time to time to specify the ex¬ 
perience, educational and other qualifications such 
as age, which are necessary or desirable in respect 
of any post in the Project : 

Provided that in relation to posts held by officers 
on the date of publication of these regulations, such 
specifications of qualification, experience or age shall 
not affect the continuance in the respective posts 
held by the officers as on such date, 

(4) It shall be a condition of every appointment 
of service that the residential address be intimated 
by the officer to the Appointing Authority and for 
the purposes of these regulations the address so 
intimated shall be taken as the correct address of 
the officer. 


VERIFICATION OF CHARACTER AND 
ANTECEDENTS,—The Anpoinfing Author™ 
any other officer shall verify the character and 
antecedents of a person selected, as an 1 officer in 
such manner as the authority or officer as the case 
may be, may deem fit. 


(s) “Trainee”, means a learner, by whatever 
name called, who is engaged - to undergo 
training, whether with or without stipend, 
in terms of a special agreement; 

(t) 'Temporary Officer”, mortis an officer— * 

(i) who is engaged temporarily for doing work 
which is likely to be completed within a 
limited period; or 

(ii) who is employed temporarily as an addi¬ 
tional officer in connection with the tem¬ 
porary increase h\ workload; or 


pointments shall ordinarily he on the minimum basic 
pay of the grade applicable to the post to which the 
officei concerned is appointed : 

Provided that the Appointing Authority mav 
having regard to the circumstances of any 
case, authorise the fixation of starting basic 
pay at any stage in the grade, 

7. AGE LIMIT.—(1) The age of a person at 

the iw ? f ^ IS i, !irst appointment to the service of 
he Project, shall not be less than eighteen or more 
Jinn the age so specified from time to time 
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(2) The Management Committee may, having 
regard to the circumstances attendant thereto, dec¬ 
lare that, in any particular case or any class or cate¬ 
gory of classes, there shall be no age limit as spe¬ 
cified under sub regulation (1). 

8 . COMMENCEMENT OF SERVICES.—Save 
as otherwise provided under these regulations, ser¬ 
vice of an officer appointed to any post shall be 
deemed to commence on the working day on which 
an officer reports for duty at the specified place and 
time intimated to him by the Appointing Authority, 
or officer concerned, provided that, where such re* 
porting is in the forenoon the service shall commence 
on that day, and where the reporting is thereafter, 
the service shall commence on the following day, 

9. PROBATION ON APPOINTMENT.—(1) 
Every person appointed to a post as an officer 
shall, on his first appointment, be on probation for 
a period of not less then six months from the date 
of joining duty and the period of probation shall 
continue unless he is confirmed in, writing by rhe 
Appointing Authority. 

(2) The Management Committee may, at its 
discretion, dispense with or reduce the probationary 
period of any officer or officers. 

(3) It shall be a condition of the appointment 
and of the commencement of service that, during the 
period of probation, the officer shall be liable to be 
discharged from service without any notice and 
without assigning any reason thereof 

10. APPOINTMENT ON PROMOTION.— 

(1) Appointment to any pest by way of promotion 
of an officer already in service, shall be made by 
the Competent Authority only after having regard 
to the number of vacant positions, the needs of the 
Project and the quality of service rendered by that 
officer. 

(2) An officer to be eligible for promotion to a 
post shall possess the qualification specified for the 
post and shall have to put in the number of years 
of service in the lower post as may be specified from 
time to time by the Management Committee and 
this limit may be relaxed fin exceptional cases) by 
the Management Committee on the recommendation 
of the Specified Member, 

(3) The qualifications, experience, age, etc. spe¬ 
cified, for any post may be relaxed, in the case 
of an officer for the purpose of his promotion, by 
the Management Committee on the recommendation 
of the Specified Member. 

(4) Nothing contained in this or any other regu¬ 
lation applicable to an officer shall be deemed to 
imply that the officer is entitled to promotion as a 
matter of right or to enable him to assert any claim 
in respect thereof irrespective of the length of ser¬ 
vice put in by such officer in a particular cadre or 
grade. 

11. PROBATION CN PROMOTION.—(1) 
Every officer who is promoted to a higher 
post (including any workman promoted as an offi¬ 
cer) shall be deemed to be on probation in the 
higher post for a period of not less than six months 
from the date of his joining duty on promotion and 
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the period of probation shafi continue 'udess he ri 

confirmed in writing in the higher post by the Ap¬ 
pointing Authority, and during that period, the 
officer shall retain his lien on the lower post and 
the period shall count as cor limed service in that 
lower post for all purposes, 

(2) The Appointing Authority may, at its discre¬ 
tion, dispense with or reduce the period of proba¬ 
tion. 

(3) It shall be Implied condition of every promo¬ 
tion to a higher post that, during the period of pro- 
bation in the higher post, the officer shall be liable 
to be reverted to the lower post without any notice 
and without any reason being assigned 

12. CERTIFICATE OF HEALTH.—No person 
shall be appointed to any sen ice or post in the 
Project, unless he has been certified, ti be of sound 
constitution and medically fit to discharge h : s duties 
by a qualified medical practitioner approved by the 
General Manager and the expenses towards such 
examination will be borne by the Project. 

13. TEMPORARY OFFICERS NOT TO CLAIM 
PERMANENCY AS OF RIGHT.—Any person ap¬ 
pointed as an officer against a, temporary vacancy 
ennnot claim permanency or have a prior claim in 
relation to any employment of a permanent nature, 
inter alia, on the ground— 

(a) that he has been discharging duties of a 
permanent nature or of a permanent post; 
or 

(b) that he has been employed temporarily 
against a permanent post; or 

(c) that his term of engagement has been ex¬ 
tended beyond the period originally fixed. 

14. EX-EMPLOYEES NORMALLY INELIGI¬ 
BLE.—No person, 

fi) who has been dismissed from the services 
of the Project shall be eligible for ap¬ 
pointment to any post in the service; 

(ii) who resigned or retired from the service 
of the Project or whose service was ter¬ 
minated by the Competent Authority, shall 
be eligible for appointment to any post in 
the service. 

15. RECORD QF AGE.— (11 Every officer shall 
declare on his first appointment and on his being 
required at any time so to do by the Competent 
Authority, his date of birth according to the Chris¬ 
tian era and he shall produce evidence thereof to 
the satisfaction of such Authority, by providing the 
birth certificate, school leaving " certificate or any 
other document acceptable to the Authority, 

12 ) An officer, who is unable to produce the evi¬ 
dence as required under sub-regulation (1), may be 
permitted by the Competent Authority, to tile an 
affidavit sworn before a Magistrate or an Oath Com¬ 
missioner making n decimation that the age as 
stated by him is correct provided that in the event 
of the statement being found at any time to be false, 
his employment shall be liable to be terminated at 
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any time and every such termination shall be with¬ 
out prejudice to any other legal action that may be 
taken against the officer : 

Provided that in every such case an opportunity 
to show cause shall be given to the officer concern¬ 
ed, before making an order of termination. 

(3) Any person aggrieved by an order of termi¬ 
nation under sub-regulation (2) may file an appeal 
to the Management Committee within thirty days of 
the order and the Management Committee may 
make such enquiry (or cause such enquiry to be 
made) as it may deem fit and pass such orders 
thereon as may be appropriate and every such deci¬ 
sion of the Management Committee shall be final. 

(4) In the case of an officer who is unable to 
swear to his exact date of birth but can give appro¬ 
ximately the year or month, the first of July in the 
former case and the first of the month in the latter 
case, may be treated as the date of birth for the pur¬ 
pose of the records of the Project if the age is duly 
certified by a medical officer authorized by the Pro¬ 
ject and the opinion of the medical officer as to the 
age of the officer shall be final and binding on the 
officer. 

(5) No officer shall thereafter be allowed to alter 
or question the age declared by him at the time of 
his employment or the age determined and accepted 
by the Project. 

16. CONSEQUENCE OF PARTICULARS 
BEING FALSE OR SUPPRESSED.—(1) If any of 
the particulars given by an officer before or at the 
time of appointment or thereafter, are subsequently 
found to be false or incorrect, or it is found that 
any of the material particulars have -dot been dis¬ 
closed or misrepresented by him the appointment 
shall be deemed to have bcei obtained on misre¬ 
presentation and the officer shall be liable to be ter¬ 
minated summarily by the Competent Authority and 
every such termination shall be without prejudice to 
any other action that may be tBken in respect there¬ 
of : 

Provided that in every such case an opportunity 
to show cause shall be given to -he ifficer 
concerned, before making an order of ter¬ 
mination. 

(2) Any person aggrieved by an order of termi¬ 
nation under sub-regulation (1), may file an appeal 
to the Management Committee within thirty days 
of the order and the Management Committee may 
make such enquiry (or cause such enquiry to be 
made') as it may deeni fit and pass such orders 
thereof as may be appropriate and every such deci¬ 
sion of the Management Committee shall be final : 

Provided further that such continuance of an 
officer shall not be treated as a precedent 
by any other officers. 

17. RELINQUISHMENT OF SERVICE BY 
OFFICERS AND DISCHARGE OF PROBA¬ 
TIONERS.— (1) Every officer who is holding a 
permanent post shall be bound to give one month’s 
notice in writing or one month’s salary in lieu of 
notice to the Appointing Authority, of his intention 
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to leave or to discontinue the service before he can 
be relieved from the post he is holding, and where 
such notice has been received it shall be open to the 
Appinting Authority to dispense with the service of 
the officer forthwith and in every such case the 
officer shall be eligible to receive an amount equi¬ 
valent to the salary for the unexpired period of notice 
aforesaid. 

(2) Every officer on probation may— 

(a) request for his discharge from service by 
giving notice of one month or pay in lieu 
thereof; 

(b) be discharged from service during the 
period of probation with notice of one 
month or pay in lieu thereof without 
assigning any reason. 

Provided that in the case of an officer who is 
holding a permanent post but is on proba¬ 
tion in a higher pest lie shall not be dis¬ 
charged but may be reverted to his per¬ 
manent post without any notice and with¬ 
out assigning any reason, 

(3) It shall be competent for the Appoinffiig 
Authority to direct that the period of notice or part 
thereof may be reduced by adjustment against eli¬ 
gible leave or payment in lieu of notice period or 
part thereof or otherwise. 

18. TERMINATION OF SERVICE OF CON¬ 
FIRMED OFFICER.—(1) The services of an 
officer who has been confirmed in a post in the 
Project shall not be terminated except in accord¬ 
ance with the provisions contained in these and 
other regulations of the Project applicable to him. 

(2) Where the Appointing Authority is satisfied, 
on receipt of information or otherwise, that the con¬ 
tinuance in service of any officer who has been con¬ 
firmed, would adversely affect the security of the 
establishment in which he is to function or is func¬ 
tioning, or is detrimental or hazardous to the public 
interest, it may, notwithstanding anything contained 
in these or other regulations, terminate the service 
of the officer for reasons to be recorded (which shall 
be communicated to him at the time of discharge) 
on giving him one month’s pay in lieu of notice : 

Provided that in every case where it is practic¬ 
able the officer shall be given an opportu¬ 
nity to show cause before directing the 
termination : 

Provided further that where the Appointing 
Authority is satisfied that the disclosure of 
reasons would be prejudicial to the Project 
or to ihe Officer and expose either of them 
to civil or criminal proceedings, such in¬ 
formation may be withheld for reasons to 
be recorded in writing. 

(3) In every case where the service of an officer 
has been terminated under sub-regulation (2), the 
officer shall be paid such amounts (not exceeding 
the amounts to which he may be entitled if he had 
retired on the date of termination) as may be deter¬ 
mined by the Appointing Authority. 
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(4) Every order under sub-regulation (3) making 
a determination of the amount payable to an officer 
whose service has been terminated, shall be appeal¬ 
able, within 30 days of the communication of the 
order of determination, to the Management Com¬ 
mittee where the order has been passed by the 
Specified Member and to the Board in any other 
case, and every decision, made against such appeal 
shall be final, 

19. SUPERANNUATION AND RETIRE¬ 
MENT.—(1) Save as otherwise provided in these 
regulations, every officer in the service of the Pro¬ 
ject shall ict; r c on abaming the age of fifty eight 
years : 

Provided that the Management Committee may, 
in the case of any officer, who has attained 
the age of fifty eight, direct his continuance 
in service for such period and on such 
terms as rfie Management Committee may 
deem fit, if in its opinion it is necessary to 
do so in the interest of the Project. 

(2) Notwithstanding anything contained in sub- 
regulation (1), the Appointing Authority shall, on 
being satisfied that it is in the interest of the Project 
to do so, have the absolute right, in respect of any 
officer in service who has attained the at?c of fifty 
years or has completed thirty years of service— 

(i) to retire him by giving him ndicc in writ¬ 
ing of not less than one month or salary 
for one month in lieu thereof; oar 

(ii) to give him the option of continuing iit a 
lower post and if he accepts, give direc¬ 
tions accordingly, subject to the officer 
giving in writing that he has accepted the 
retirement from service, waiving the period 
of one month notice required for the pur¬ 
pose, and that he requests to be continued 
in service in lower post. 

(3) Every officer who has opted to be retired 
from the permanent post and for continuance in a 
lower post shall not be eligible for promotion to the 
higher post from the period for which he continues 
in service, and he shall also be liable to be discon¬ 
tinued from the service altogether at any time if the 
Appointing Authority considers it necessary so to do 
in the interest of the Project. 

(4) Every person who has been retired under 
sub-regulation f2) (other than a person who has 
opted to be continued in a lower post) may appeal 
to the Management Committee or the Board, as tho 
case may be, in writing within thirty days against 
the decision and the Management Committee or the 
Board, as the case may be, may, after making en¬ 
quiry or causing enquiry to be made, pass such 
orders thereon as it may deem fit. 

20. Option to Retire in Certain Cases.—(1) An 
officer of the Project who has attained the age of 
fifty years or who has completed twenty years of ser¬ 
vice, may, by giving notice of not less than one month 
in writing to'the appointing Authority, retire from 
tho service of the Project. 
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(2) In the case of an officer who retires from ser¬ 
vice in accordance with sub-regulation (1) a weigh* 
fage upto five years may be added to the qualifying 
service for the purpose o f gratuity, subject to the 
condition, that by so doing, the officer does not get 
qualifying service In excess of the qualifying service 
he would have got had he retired on superannuation 
and that the qualifying service together with the 
weightage does not exceed thirty years. 

(3) Every officer who retires under these regula¬ 
tions, or opts for retirement will be entitled to bene¬ 
fit under provident fund, gratuity, leave encashment, 
travelling allowance and other benefits as normally 
admissible. 

21. Requirement of Medical Examination.—(1) 
The General Manager mav, having regard to the 
nature of the duties and other attendant circumstan¬ 
ces, remiire any officer or class or officers to under¬ 
go medical examination at such interval and before 
such medical practitioner or institution as the General^ 
Manager mav deem fit and it shall be competent fpr 
the General Manager to act on the report of medical 
praGfitioner or institution, as the case may be. 

(2) Every decision of the General Manager made 
under sub-regulation (1> shall be final and binding. 

(3) The expenses for the medical examination 
under sub-regulation (1) will be home hv the Pro¬ 
ject and no other expenses whatsoever will be pay¬ 
able to the officer. 

22. Retirement on Medical Grounds.—M) Tho 
Appointing Authority mav, after considering the 
report of the medical practioner referred to in regu* 
lation 21 and after making such other enquiry as he 
mnv deem fit, if satisfied that the officer is incapaci¬ 
tated or otherwise medically unfit, by order, retire 
the officer from service by giving him notice of one 
monTi or pay In lieu thereof : 

Provided that where an officer refuses or fails 
to undergo medical examination as reemired 
under that regulation, the Annoinfing 
Authority mav ac^ on the information avail¬ 
able. 

(2) Before t> assing nn order of retirement in 
accordance with sub-regulation (1). the Apnotnfinv 
Authority shall give the officer concerned a conv of 
the report (whatever available) of the medical Practi¬ 
tioner or of the Institution, and an opportunity to 
show cause. 

(3) The officer who is retired under this refla¬ 
tion shall be entitled to proportionate retirement 
benefits, even in cases where he would not have 
pur in adequate service or has not been ^hle to comnlv 
with the normal eligibility conditions for + lm receipt 
of proportionate retirement benefits. 

(4) Anv officer who has been retired under this 
regulation may file an appeal, within thirty d’avs of 
the order of retirement, to the Management' Com¬ 
mittee if the decision is that of the Specified Member 
and the Board ft the decision is that of the Manage¬ 
ment Cpffiniittne and, Management Comm : tfee n r 
the Board as the case may be/mav pass such, orders 
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thereon as it may deem fit, and every such orders 
shall be final and binding on the officer. 

23. Date of Retirement.—In the case of an offi¬ 
cer who completes the age of retirement on any day 
of month, he shall retire on the afternoon of the last 
day of that month, 

24. Privilege Leave on Retirement and Encash¬ 
ment.—(1) Where an officer has not been able to 
avail of the privilege leave earned by him before the 
date of his retirement in spite of his having applied 
for it in advance before that date on account of 
leave having been refused by the Competent Authority 
he may be permitted to avail of the leave after the 
normal date of retirement, and in every such case 
the officer shall retire from the service on the date 
of expiry of the period of such leave. 

(2) Where an officer has accumulated privilege 
leave previous to his retirement which he did not 
avail of before retirement, he may be allowed encash¬ 
ment of leave subject to a maximum of 240 days 
which shall be equivalent to the salary drawn imme¬ 
diately before retirement, calculated for the period 
for which such encashment was admissible. 

25. Postponement of Retirement Pending Discipli¬ 
nary Action.—Notwithstanding anything contained in 
the foregoing regulations, it shall be open to the 
Appointing Authority to postpone the retirement or 
to refuse permission for the retirement of an officer 
in respect of whom disciplinary proceedings are 
impending or initiated. 

26. Voluntary Retirement.—(1) It shall be compe¬ 
tent for the Management Committee to formulate any 
arrangement to facilitate the retirement of any class 
or category of employees, if the Management Com¬ 
mittee is satisfied that in the interest of die Project 
it is necessary so to do. 

(2) In. evolving the formulation for letirement 
under this regulation, the Management Committee 
shall have due regard to the need for carrying out 
of its varied functions more effectively and the pro¬ 
motion of the interest of the Project in general. 

27. Abandoning Duty after period of Leave or 
otherwise.—If any officer remains absent beyond the 
period of leave originally granted or subsequently 
extended from time to time or remains absent with¬ 
out leave or permission, or fails to return to his post 
after bis outside assignment within the period allowed 
for the purpose, he shall lose his lien on his appoint¬ 
ment : 

Provided that in a case where the officer returns 
within eight days of the period aforesaid and fur¬ 
nishes an explanation to the satisfaction of the Com¬ 
petent Authority, he may be permitted by that autho¬ 
rity to rejoin the post. 

28. Specifying Date of Birth in certain cases.— 
(1) Where there is reason to believe that the date of 
birth furnished by any officer in his application for 
appointment or any other official records of the Pro¬ 
ject, has to be substantiated, the Competent Authority 
may, by order, call upon the officer, to produce 


satisfactory evidence to establish the date of birth 
as given and if the officer concerned is unable to 
produce documentary evidence to the satisfaction of 
the Competent Authority, he may be called upon to 
undergo examination before a medical practitioner 
specified for the purpose. 

(2) A copy of the report (if available) of the 
medical praqtitioncr shall be given to the officer 
concerned. 

(3) The Appointing Authority may, after consi J 
deration of the report of the medical examiner, if 
available any other evidence that may be produced 
and the representation made by the officer, if any, 
on the medical report, specify the date of birth or 
the month or year in relation thereto, as the case 
may be, and pass such orders thereon as he may 
deem fit determining the age of the officer. 

(4) A copy of the order made under sub-regula¬ 
tion (3) shall be served on the officer in respect of 
whom the order is made. 

(5) Any officer, aggrieved by the order under 
sub-regulation (3) may appeal to the Board in the 
case of an order by the Management Committee and 
to the Management Committee in the case of an order 
made by the Specified Member, who may, after 
giving an opportunity to the officer to represent his 
cause, pass such orders thereon as he or it may deem 
fit and every such order shall be linal and binding. 

29. Appointment of Experts.—The Management 
Committee may, having regard to the needs of the 
Project, from time to time, appoint on contract or 
otherwise, experts with specialized knowledge and' 
experience in any field on such terms, conditions and 
designations as the Management Committee may 
deem appropriate. 

CHAPTER 111 
PAY AND ALLOWANCES 

30. Scale of Pay.— I lie scale of pay, dearness 
allowance and any other allowances (whereever pay¬ 
able) to the officers shall be such as may be specified 
by the Management Committee, from time to time, 
and different pay and allowances may be specified 
in relation to different class or category of officers. 

31. House Rent Allowance.—The House Rent 
Allowance payable to an officer shall be such as the 
Management Committee may determine from time to 
time, and the Management Committee shall be 
competent to specify different rates in relation to 
different class or category of officers. 

32- Site Allowance.— An officer who is assigned 
to work on a project site may be paid such site 
allowance as the Management Committee may, from 
time to time, specify and the payment of the allowance 
shall be subject to such terms and conditions as may 
be stipulated by the Management Committee. 

33. Project Allowance.—The officer _who is assig¬ 
ned to any work which necessitates his taking up 
residence in the Project area, where his living condi¬ 
tions are difficult, may be allowance such project 
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allowance as may be decided by the Management 
Committee and be subject to such terms and condi¬ 
tions as may be stipulated by the Management 
Committee. 

34. Officiating Allowance.—The Competent Autho¬ 
rity may direct an officer in writing to perform the 
work of a higher post temporarily anywhere in India 
and for this purpose he shall be paid such monthly 
allowance as may be approved by the Management 
Committee which may depend on the post he has 
been directed to officiate. 

35. Commencement and Cessation--An officer 
shall draw the salary of the post to which h? is 
appointed from the date he assumes charge of the post 
and shall continue to draw the salary as eligible 
upto the date he relinquished charge : 

Provided that in the case of an officer who dies 
while in service, the salary shall cease to 
be payable with effect from the day follow¬ 
ing that on which the death occurs. 

36. Officers on Transfer.—When an officer is trans¬ 
ferred from one post to anoher, he shall, during the 
period of admissible joining time draw salary and 
allowances as applicable to the former post, or to 
the latter post, whichever is less, at the time of availing 
the joining time. 

37. Provisions on Increment,—( 1 ) Save as other¬ 
wise provided in these or other regulations, the 
following service shall count as service for the pur¬ 
pose of increments.— 

(a) Service (excluding any period spent on 
extraordinary leave but including any period 
spent on medical grounds) in a post on a 
scale of pay counts in that scale; 

(b) Service (excluding periods spent on extra¬ 
ordinary leave but including any period 
spent on medical grounds) in a higher post 
counts for increment in a lower post ; 

(c) Period spent by an officer on foreign service 
counts for increments in the post in which 
the officer has a lien ; 

(d) Service in another post of the same ramc, 
service on deputation and, where the 
Management Committee so directs, any leave 
other than extiaordinary leave, shall couut 
for increment in the pay scale in which 
the officer has been confirmed. 

(2) The date- on which increments shall fall due 
shall be confined to the first of April and first of 
October in every jear. 

(3) In the case of officers who are in serdee at 

he commencement of these regulations,— 

(a) if the increment falls due between first of 
April and first of October thereafter, he 
shall be eligible for increment on the first of 
April and on the same date in the sub¬ 
sequent year until he reaches the efficiency 
bar, or where he has crossed the efficiency 
bar, the maximum in the scale ; 


(b) if the increment falb due between first day 
of October and first day of April, lie shall 
be eligible for increment on the first day 
of October end on the same date in the 
subsequent year until he reaches the effi¬ 
ciency bar, or where he has crossed the 
efficiency bar the maximum in the scale. 

(4) In the case of officers appointed after the 
commencement of these regulations, the first incre¬ 
ment shall fall due oa the first of April or the first 
of October whichever comes earlier after the expira¬ 
tion of minimum of six months, and he shall be 
eligible for increment thereafter oil the same date in 
(he subsequent year until he reaches the efficiency 
bar or where he has crossed the efficiency bar until 
he reaches the maximum in the scale. 

(5) The granting of first increment under sub- 
regulation (3) or sub regulation (4) shall not be 
taken in support of satisfactory completion of proba¬ 
tion or be deemed to imply liis confirmation in the 
service. 

(6) Every order witholding an increment or incre¬ 
ments of an officer 3hail state the period for which 
it is so withheld and ccclare whether the withholding 
shall Have the effect of postponing future incre¬ 
ments- 

38. Special Increment for Outstanding Perfor¬ 
mance.—The Management Committee may grant spe¬ 
cial increment or increments to any officer for out¬ 
standing performance in his duties or for some such 
reason, :f it is satisfied that it is proper to grant 
the same under the circumstances. 

39. Reflxaion of Salary on Promotion ,—On 
Appointment to any post on promotion in higher 
grade, the basic pay of an officer shall be initially 
fixed at the minimum of the scale or at that stage 
in the scale which is next above his pay in the old 
scale, whichever is higher. 

Explanation 

(a) For the purpose of this regulation, special 
pay, if any, drawn in the immediately 

revious post shall be treated as part of 
is basic pay. 

(b) In the case of any officiating arrangement 
the officer concerned shall draw only an 
officiating allowance, which shall be equal 
to the difference between the basic pay in 
the old scale and in the new scale as 
determined above: 

Provided that such officiating allowance may 
be reduced by the Appointing Authority 
if the officiating arrangement is of a 
temporary nature and in its view the cir¬ 
cumstances justify it. 

Provided further that the Appointing Authority 
may grant an appropriate officiating allowance In 
cases where he Is satisfied that the above computa¬ 
tion leads to fnequfty. 
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40. Gransts.—If the Management Committee is 
satisfied, having regard to the circumstances relevant 
thereto that it is necessary or appropriate to make 
any ad hoc or other grant outright or repayable, to 
any officer, it may, for reasons to be recorded in 
writing, by order, allow the same. 

CHAPTER IV 
JOINING TIME 

41. Joining Time.—(1) Joining time may be gran¬ 
ted to an officer to enable him to assume duties in 
the new post after relinquishing charge of his earlier 
post except in a case where the post held and the 
new post are in the same station or any place within 
a radius of 20 kms. 

(2) Joining time shall be regarded as duty for the 
purpose of these regulations, and the salary shall be 
payable in respect of the joining time calculated in 
accordance with sub-regulation (1). 

(3) Joining time cannot be claimed as a matter 
of right and it may be curtailed at the sole discretion 
of the Competent Authority : 

Provided that in a case where the joining time 
has been curtailed', the Competent Authority 
may permit the officer to avail of the joining 
time not availed of on any subsequent date. 

42. Calculation of Joining Time.—The joining time 
in the case of all transfers involving change of sta¬ 
tion, shall be limited to six days for preparation and 
this shall be in addition to the period required to 
covet the actual journey. 

43. Overstayal After Joining Time—(1) An officer 
who does not join his post within the joining time 
allowed to him, except under circumstances beyond 
bis control (certified as such by the Competent 
Authority), shall not be entitled to any pay or leave 
salary after the expiry of the joining time. 

(2) Wilful absence from duty after the expiry of 
joining time shall be an act of misconduct and punish¬ 
able as such. 


CHAPTER V 


MISCELLANEOUS 

44. DEPUTATION OF OFFICERS TO AND 
FROM THE ESTABLISHMENT.—(1) No officer 
shall ordinarily be sent on deputation to Government 
or to any other organisation and in exceptional 
cases where any officer is so sent on deputation, it 
shall be with the previous approval of the Manage¬ 
ment Committee and with the consent of the Officer. 

(2) No officer shall be sent ordinarily on 1 deputa¬ 
tion unless— 


(a) the officer holds a permanent post in the 
Project; and 

(b) the duties to be performed are such thai 
th /y ca £ ° 5 nl y he performed by a office! 
of the Project or that the duties to be 
performed require an expert with specials 

lir 1C / ,ge ’ whl S h h not ordinarily 

available from any other source. 


(3) Where an officer of the Project is sent or 
placed at the dispasal of the Government or any 
other organisation on deputation it shall be a con¬ 
dition of the deputation that the new employer shall, 
during the period of such deputation, betr the en¬ 
tire cost of the service of the officer including the 
following namely .— 

(a) Salary during the joining time; 

(b) Travelling allowance payable to the offi¬ 
cer to enable him to join his appointment 
under the new employer and to return to 
his appointment in the Project on the 
termination of his deputation; 

(c) Leave travel concession benefits as ap¬ 
plicable to him and his family; 

(d) Leave salary of the officer for the leave 
earned during the period of deputation; 

(e) the employer’s contribution to the officer’s 
account in the Provident Fund Scheme or 
any other .Scheme of the Project for the 
time being, applicable; and 

(f) the employer’s contribution to the officer’s 
wards any gratuity, bonus, or cx-gratia 
for which the officer may become eligible, 
the scale and quantum of which may be 
determined by the Project. 

(4) Nothing contained in sub-regulations (1) to 
(3) shall be deemed to prevent the right of the 
Management of the Project to transfer any of its 
officers or give any assignment to him in an orga¬ 
nisation financed or promoted by it and where the 
order of appointment or auy agreement relating 
thereto so provides, the consent of the officer shall 
not be required for the purpose. 

45 SPECIAL APPOINTMENTS.—(1) Notwith¬ 
standing anything contained in these regulations it 
shall be competent to the Management Committee 
to appoint on deputation any person in the service 
of the Central Government or the State Government 
or Public Sector Institution or Cooperative Organis¬ 
ation or uny other source to any post in the Project 
on such terms and for such period as he may deem 
appropriate if in his opinion it is necessary so to do 
in the interest of the Project, 

(2) Where anv person lias been appointed oh 
deputation to the Project under sub-regulation (1), 
it shall be competent for the Management Committee, 
where it considers that it is in the interest of the 
Organisation to absorb him as an Officer of the Pro¬ 
ject on a permanent basis, it shall be competent for 
it. to do so with the concurrence of the previous em¬ 
ployer and it mav decide the terms and conditions 
on which the officer shall be absorbed. 

46. ENTRY, EXIT AND SEARCH.—(1) Every 
officer shall enter or leave the premises of the Pro¬ 
ject by the gate or gates provided for the purpose. 

(2) Any officer may, while entering or having 
the premises of the Project or at any time whilst on 
the premises, be searched by any security personnel 
or any other person authorized in this behalf 
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(3>. Anv officer having in bis possession, any 
article belonging to him the type of which is also 
being used in the Project, shall on entry, deposit the 
same with the security agency personnel or to any 
person duly authorized in that behalf and if _ any 
such article is found in his possession while in the 
Project it will be presumed that the same belongs to 
the Project. 

47. IDENTIFICATION, ATTENDANCE AND 
ENTRY,—(1) Every officer shall be given an iden¬ 
tity card bearing his name, designation, and photo¬ 
graph or any other means of identification 

(2) The Identity card shall be shown on demand 
to any person authorized by the Competent Autho¬ 
rity to inspect. 

(3) The mode and means of entry and exist into 
and from the premises of the Project or its divisions, 
limits or sections, shall be regulated in accordance 
with the directions issued or orders given by the 
Competent Authority from time to tune. 

(4) For the purpose of facilitating the checking 
of attendance, the attendance register will be con¬ 
veniently positioned in the respective divisions un¬ 
less otherwise directed by the Competent Authority. 

(5) Any officer who laves his identity card or 
gate pass should report the loss immediately to the 
Human Resource and Administration (H.R. & A.) 
Division in writing, and for the replacement of the 
Identity card or gate pass, Le shall be charged the 
cost of replacement as may be fixed in this regard. 

(6) The identity card shall immediately be sur¬ 
rendered by every officer on his ceasing to be in em¬ 
ployment of the Project or on his transfer or depu¬ 
tation to any Government or other organisation, 
failing which such sums as the Competent Authority 
may specify .in <his behalf, shall be recoverable from 
the officer, and this shall be without prejudice to 
any other action that may be taken against him . 

48 . PROVIDENT' FUND.--Every officer shall 
contribute to the Provident Fund as per the rules 
or regulations or orders, fci the time being in force, 
applicable thereto. 

49. GRATUITY.—Every officer shall be eligible 
for Gratuity as per the rules, regilations or oilers 
governing the matter, for the time being in for e. 

50. LEAVE.—-Every officer shall be eligible for 
leave as per rules, regulations, or orders giveming 
the matter, for the time being in forces applicable 
thereto. 

51 TOURS AND TRA\TZLLING ALLOW¬ 
ANCE.—(1) T ours on official business of any 
officer may be sanctioned by the Competent Autho¬ 
rity, by general or special order. 

' - (2) The rates of travelling allowance and halting 
allowance and the conditions under . which they 
become payable shall be such as the Management 
Committee may, from Aitne to time, specify. 


52. TRANSFERS.—(U Notwithstanding anything 
contained in any other regulations, the Competent 
Authority may transfer an officer from one depart¬ 
ment of'the Project tc another in the same office or 
from one office of the Project to any other office or 
operational area thereof, or as envisaged in the regu¬ 
lations, or to any other organisation, and every offi¬ 
cer so transferred shall be bound to service in any 
part of India or abroad. 

(2) Every officer transferred under sub-regulation 
(1) shall strictly comply with the orders of transfer 
and shall be bound to report for duty at his new 
posting as directed. 

53. TOURS ABROAD.—(1) The Management 
Committee may, from time to time, sanction the 
tour abroad of any officer of the Project including 
that of the General Manager : 

Provided that a statement containing the parti¬ 
culars of every tour, together with the re¬ 
port of the officer concerned, shall, as 
soon as may be, be placed before the 
Management Committee. 

54. CONVEYANCE FACILITIES.—(1) Con¬ 
veyance facilities or allowance may be provided for 
any officer or class or category of officers in such 
manner and to such extent as the Management Com¬ 
mittee may, from time to time, determine. 

(2) The General Manager may, for the purpose 
of enabling any officer to put chase a transport vehi¬ 
cle, grant a loan of such amount as may be speci¬ 
fied by the Management Committee from time to 
time. 

55 SERVICE RECORD.- -The service record of 
every officer shall be maintained for the purpose 
specifying the basic starting salary, grade, scale of 
pay etc. 

56. ADDRESS FOR COMMUNICATION.— 
(1) It shall be incumbent on every officer to fur¬ 
nish from time to time, his correct address for com¬ 
munication (including the residential address) to the 
Competent Authority and address so given shall 
form part of the personal records of the officer. 

(2) Where there has been any change in the 
address furnished in accordance with sub-regulation 
(1), the officer shall forthwith intimate in writing to 
the Competent Authority of the Change giving the 
new address and' obtain in acknowledgement to that 
effect. 

(3 j Every communication sent to an officer at 
the last given address shall be deemed to be proper 
service. 

57. RECALL FROM LEAVE.—(1) If the Com¬ 
petent Authority considers it necessary In the interest 
of the Project to obtain the services of any officer 
who is on reave, urgently, recall the officer from 
leave and he shall be bound to report for duty in 
compliance thereof. 

(2) Every officer recalled frem leave in pursuance 
of sub-regulation (1), shall be eligible to draw 
travelling allowance for the journey from the dUco 
of leave (o the place of duty. 
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‘ 58. LEAVE TRAVEL CONCESSION.—(1)* 
Cvery officer nray be granted such leave 
travel concession as is admissible to him under any 
general of special order made , by the Management 
Committee from lime to time. 

(2) In case, .where disciplinary authority arrives 
at the conclusion that there is a prima facie case 
against an officer in respect of misuse of the leave 
travel concession facility or the furnishing of false 
particulars in respect thereof, the officer shall not 
draw the leave travel concession during the period 
of pendency of the departmental proceedings and 

fn) in a case where the misuse or misrepresen¬ 
tation has been esabbshed in the discip¬ 
linary proceedings, ihc officer shall forfeit 
the leave travel concesion admissible for 
the period of the pendency of the proceed¬ 
ings and .two sets of LTC falling due 
thereafter; 

fb). iu a case where the misuse or misrepresen¬ 
tation has not been established in the dis¬ 
ciplinary proceedings, the officer may avail 
of the leave travel concession withheld 
during the -pendency of the proceedings as 
an additional' set in future blocks of years 
subject to (he same feeing utilized before 
the normal date of superannuation, 

(c) Any action taken under sub-regulation (2) 
shall be without prejudice to any action 
that may be taken against the officer under 
the Fruit and Vegetable Project Officers 
(Conduct, Discipline and Appeal) Regu¬ 
lation, 1994. 

>9. SHUT WORKING.— 0) The Competent 
Authority at its sole discretion, may from time to 
time, introduce shift v, oiking, or alter any existing 
shifts, and the officers are liable to perform duties 
from one shift to another or from one working sche¬ 
dule to another accorcmgly 

(2) Every officer, in respect of whom a direction 
is given in accordance with sub-regulation (1) by the 
Competent Authority, shall be bound to comply with 
the same. 

60. ABSENCE OF OFFICERS UNDER SPECIAL 
CIRCUMSTANCES 

Tho Competent Authority may, if satisfied that any 
of the officer of group or officers could not attend 
office due to any grave circumstance beyond the cont¬ 
rol of the officer (such as riots, public disorder, 
etc.) preventing him from teaching the place of work, 
grant special casual leave for the period of absence. 

61. RETENTION OF LIEN 

(1) Every officer holding a permanent post :— 

(a) who has been 3-nt abroad by the Project 
on any assignment or training or study, 
shall be allowed to retain a lien against his 
regular post subject to officer giving an un¬ 
dertaking that on the expiry of period of 
tenure abroad as^ agreed to by the 
Project, he would return forthwith and 


serve th6 Project, for a period so deter¬ 
mined by the Competent Authority, and 
also agr:e to abide by such other terms and 
conditions as may be specified in this behalf 
from time to time; 

(b) who has been assigned to a post in the 
Government or any other outside organisa¬ 
tion, may be allowed by the Management 
of the project to retain a lien against his 
tegular post with the project subject to 
such terms and conditions, limitations or 
restrictions, as the Competent Authority 
may, having regard to the circumstances of 
the case deem fit, and it may include a con¬ 
dition that if the officer does not return 
immediately on the expiry of such period, 
as the Competent Authority, may from time 
to time specify, the said lien shall automati¬ 
cally stand terminated; 

(o) who has been assigned to a post in a or¬ 
ganisation connected with or promoted by 
the project and who requests for retention 
of lien on his post in the project, may be 
allowed to retain his lien with the project; 
and 

(d) who secures appointment with any organi¬ 
zation connected with or promoted bv the 
project and who requests for retention of 
lien on his post in the project, may be al¬ 
lowed to retain his lien for a maximum 
period of one year. 

62. CONSULTANCY ASSIGNMENTS 

Any officer who is deputed to provide consultancy 
services to anv organisation in India or abroad by 
the project or any person who is nominated on such 
assignment through the project shall be bound to re¬ 
mit to the proiect such portion of their consultancy 
fee. salary or honorarium received by him during the 
assignment as may be determined by the Management 
Committee from time to time. 

63. EMPLOYEES WELFARE SCHEME 

(1) It shall he the policy of the Management of 
the project to encourage the adoption of small family 
norms amongst its employees, 

(2) With a view to achieve the objective mention¬ 
ed in sub regulation (1), special casual le^ve mav be 
granted, to officers who undergo sterilization opera¬ 
tion or IUCD Insertion, as the case mav be, as per 
Government of India policy formulated in this re¬ 
gard, from time to time. 

(3) Over and above the grant of special casual 
leave under sub regulation (2). every officer who 
does not have more than three living children and is 
within the reproductive age group ('or spouse of the 
Officer) and who undergoes sterilization operation, 
shall be granted a personal pay (not to be absorbed 
in future increase in pay) equal to th; amount of the 
next increment due and in the case of any officer 
drawing pay at the maximum, the grant of personal 
pay shall be the amount equal to the increment last 
drawn. 
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(4) The benefits of personal pay shall be granted 
to any eligible officer under sub regulation (3), ^sub¬ 
ject to the officer producing a certificate from the 
doctor who conducted the sterilization operation to 
the effect that the operation has been done and was 
successful. 

■ (5) The project may implement any Scheme for 
housing and other requirements or activities for offi¬ 
cers and other employees and promote institutions 
like school, club, cooperative credit and supply so¬ 
ciety, etc. to carry out welfare activities of the offi¬ 
cers and other employees and shall be entitled to 
participate in its management. 


cause , undue hardship, having regard to the circum¬ 
stances of any particular case, by order, exempt any 
officer or class of officers from the application of any 
particular regulation or direct that the regulation shall 
apply in such modified form as he may determine. 


66 . GUIDELINES ON DETAILS 

The Management Committee may, from time to 
time, make orders spellingout guidelines on matters 
on which the norms and details have to be spelt out. 


64. DISCIPLINARY ACTION NOT AFFECTED 

Nothing contained in these regulaions shall be 
deemed to affect the right of the Competent Autho¬ 
rity to retire, discharge, remove or dismiss any officer 
in exercise of the powers conferred on the Authority 
under the project officers (Conduct, Discipline and 
Appeal) Regulations, 1994. 

65. RELAXATION UNDER SPECIAL CIRCUM¬ 
STANCES 

The Management Committee may, where it is satis¬ 
fied that the application of any regulation would 


67. INTERPRETATION 

(1) In casts of any divergence between the Hindi 
version of these regulations and the English version 
thereof, the provision in the English text shall prevail. 

(2) If any question of interpretation or doubt 
arises in relation to these regulations, the matter 
shall be referred to the Board whose decision thereon 
shall be final and binding. 

V. KURIEN, Chairman 
National Dairy Development Board 
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